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To the Shareholders of COMPARNIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A.

Report on the financial statements

Opinion

We have audited the financial statements of COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA
HOLDINGS, S.A. (the Company), which comprise the balance sheet as at September 30, 2021, the
income statement, the statement of changes in equity, the statement of cash flow, and the notes
thereto for the year then ended (“2021").

In our opinion, the accompanying financial statements give a true and fair view, in all material
respects, of the equity and financial position of the Company as at September 30, 2021 and of its
financial performance and its cash flows for the year then ended in accordance with the applicable
regulatory framework for financial information in Spain (identified in Note 2.1 to the accompanying
financial statements) and, specifically, the accounting principles and criteria contained therein.

Basis for opinion

We conducted our audit in accordance with prevailing audit reqgulations in Spain. Our responsibilities
under those standards are further described in the Auditor’s responsibilities for the audit of the

financial statements section of our report.

We are independent of the Company in accordance with the ethical requirements, including those
related to independence, that are relevant to our audit of the financial statements in Spain as
required by prevailing audit regulations. In this regard, we have not provided non-audit services nor
have any situations or circumstances arisen that might have compromised our mandatory
independence in a manner prohibited by the aforementioned requirements.

We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis
for our opinion.
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Key audit matters

Key audit matters are those matters that, in our professional judgment, were of most significance in
our audit of the financial statements of the current period. These matters were addressed in the
context of our audit of the financial statements as a whole, and in forming our audit opinion thereon,
and we do not provide a separate opinion on these matters.

Impairment of non-current investments in Group companies and associates

Description

Our
response

At year-end 2021, the Company had recognized in non-current assets investments
in the equity of group companies and associates amounting to 2,518 million euros,
which represent 52% of the total assets.

The Company recognizes impairment losses whenever there is objective evidence
that the carrying amount of said investments may not be recoverable, being the
amount of the impairment loss the difference between the investment's carrying
and recoverable amounts.

Recoverable amount is determined using complex estimates based on the
application by Company Management of criteria, judgments, and hypotheses. We
have determined this matter to be a key audit matter due to the significance of the
amounts and the complexity inherent to the estimation process to determine the
recoverable amount of these investments.

The information related to the criteria applied by Company Management and the
principal hypotheses used in determining impairment losses from investments in
group companies and associates are described in Note 4.1) to the accompanying
financial statements.

Our audit procedures include, among others, the following:

Understanding the processes established by Company Management to
determine impairment on non-current investments in group companies and
associates including assessment of the design and implementation of relevant
controls.

Analyzing indications of impairment and, where necessary, reviewing the
model used by Company Management to determine recoverable amount in
collaboration with our valuation specialists, focusing particularly on the
model's mathematical coherence, the reasonableness of projected cash flows,

discount rates, and long-term growth rates.
Contrast the trading value of the Company at year-end.

Reviewing the disclosures in the financial statements in accordance with the
applicable financial reporting framework.

Other information: management report

Other information refers exclusively to the 2021 management report, the preparation of which is the
responsibility of the Company’s Directors and is not an integral part of the financial statements.

A member firm of Ernst & Young Global Limited
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Our audit opinion on the financial statements does not cover the management report. Our
responsibility for the management report, in conformity with prevailing audit regulations in Spain,
entails:

a. Checking only that certain information included in the Corporate Governance Report, to
which the Audit Law refers, was provided as stipulated by applicable regulations and, if not,
disclose this fact.

b. Assessing and reporting on the consistency of the remaining information included in the
management report with the financial statements, based on the knowledge of the entity
obtained during the audit, in addition to evaluating and reporting on whether the content and
presentation of this part of the management report are in conformity with applicable
regulations. If, based on the work we have performed, we conclude that there are material
misstatements, we are required to disclose this fact.

Based on the work performed, as described above, we have verified that the information referred to
in paragraph a) above is provided as stipulated by applicable regulations and that the remaining
information contained therein is consistent with that provided in the 2021 financial statements and
its content and presentation are in conformity with applicable regulations.

Responsibilities of the Directors and the Audit and Control Committee for the financial
statements

The Directors are responsible for the preparation of the accompanying financial statements so that
they give a true and fair view of the equity, financial position and results of the Company, in
accordance with the regulatory framework for financial information applicable to the Company in
Spain, identified in Note 2.1 to the accompanying financial statements, and for such internal control
as they determine is necessary to enable the preparation of financial statements that are free from
material misstatement, whether due to fraud or error.

In preparing the financial statements, the Directors are responsible for assessing the Company’s
ability to continue as a going concern, disclosing, as applicable, matters related to going concern and
using the going concern basis of accounting unless the Directors either intend to liquidate the
Company or to cease operations, or has no realistic alternative but to do so.

The Audit and Control Committee is responsible for overseeing the Company’s financial reporting
process.

Auditor’s responsibilities for the audit of the financial statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report
that includes our opinion.

A member firm of Ernst & Young Global Limited
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Reasonable assurance is a high level of assurance but is not a guarantee that an audit conducted in
accordance with prevailing audit regulations in Spain will always detect a material misstatement
when it exists. Misstatements can arise from fraud or error and are considered material if,
individually or in the aggregate, they could reasonably be expected to influence the economic
decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with prevailing audit regulations in Spain, we exercise professional
judgment and maintain professional skepticism throughout the audit. We also:

Identify and assess the risks of material misstatement of the financial statements, whether
due to fraud or error, design and perform audit procedures responsive to those risks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for our opinion. The
risk of not detecting a material misstatement resulting from fraud is higher than for one
resulting from error, as fraud may involve collusion, forgery, intentional omissions,
misrepresentations, or the override of internal control.

Obtain an understanding of internal control relevant to the audit in order to design audit
procedures that are appropriate in the circumstances, but not for the purpose of expressing
an opinion on the effectiveness of the Company's internal control.

Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by Directors.

Conclude on the appropriateness of the Director’s use of the going concern basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the Company’s ability to
continue as a going concern. If we conclude that a material uncertainty exists, we are
required to draw attention in our auditor’s report to the related disclosures in the financial
statements or, if such disclosures are inadequate, to modify our opinion. Our conclusions are
based on the audit evidence obtained up to the date of our auditor's report. However, future
events or conditions may cause the Company to cease to continue as a going concern.

Evaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in @ manner that achieves fair presentation.

We communicate with the Audit and Control Committee of the Company regarding, among other
matters, the planned scope and timing of the audit and significant audit findings, including any
significant deficiencies in internal control that we identify during our audit.

We also provide the Audit and Control Committee of the Company with a statement that we have
complied with relevant ethical requirements, including those related to independence, and to
communicate with them all matters that may reasonably be thought to bear on our independence,
and where applicable, related safeguards.

From the matters communicated with the Audit and Control Committee of the Company, we
determine those matters that were of most significance in the audit of the financial statements of the
current period and are therefore the key audit matters.

We describe these matters in our auditor’s report unless law or regulation precludes public disclosure
about the matter.

A member firm of Ernst & Young Global Limited
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Report on other legal and requlatory requirements

Additional report to the Audit and Control Committee

The opinion expressed in this audit report is consistent with the additional report we issued to the
Audit and Control Committee on November 4, 2021.

Term of engagement

The ordinary general shareholders’ meeting held on March 24, 2020 appointed us as auditors for 3
years, commencing for the year ending September 30, 2020.

ERNST & YOUNG, S.L.
(Registered in the Official Register of
Auditors under No. SO530)

(Signed on the original version in Spanish)

Maria del Transito Rodriguez Alonso
(Registered in the Official Register of
Auditors under No. 20539)

November 4, 2021

A member firm of Ernst & Young Global Limited
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COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A.

BALANCE SHEET AT 30 SEPTEMBER 2021 AND 2020
(Thousands of Euros)

ASSETS Notes 30-09-2021 | 30-09-2020 EQUITY AND LIABILITIES Notes 30-09-2021 30-09-2020

NON-CURRENT ASSETS: 2,517,861 972,703 EQUITY: Note 7 1,391,557 1,259,669

Non-current investments in Group Note 6.1 | 2,517,861 972,703 | SHAREHOLDERS' EQUITY: 1,391,557 | 1,259,669

companies and associates-

Equity instruments 2,517,861 972,703 Share capital 26,550 26,550
Share premium 867,808 867,808
Reserves 283,892 38,742
Legal reserves 5,310 5,310
Other reserves 278,582 33,432
Other contributions of the shareholders 5,124 4,066
Interim dividend (54,116) (51,569)
Treasury shares (14,346) (10,681)
Profit for the period 276,645 384,753
NON - CURRENT LIABILITIES: 86,791 -
Deferred tax liabilities Note 8.5 86,791 -

CURRENT ASSETS: 2,304,407 291,863 CURRENT LIABILITIES: 3,343,919 4,897

Current tax receivables Note 8 55,348 72,969 S,:g:'t‘ftf;:mpa“'es and associates debt Note 10 3,338,579 -

Current investments in Group companies _

and associates Note 10 2,247,076 218,817 Trade and other payables 5,340 4,897

Prepayments for current assets 47 40 Payable to suppliers 1,075 766

Cash and cash equivalents- 1,936 37 Other debts with public authorities Note 8.1 4,265 4,131

Cash 1,936 37

TOTAL ASSETS 4,822,267 1,264,566 TOTAL EQUITY AND LIABILITIES 4,822,267 1,264,566

The accompanying Notes 1 to 15 are an integral part of the balance sheet at 30 September 2021.
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COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A.

INCOME STATEMENT FOR THE YEAR ENDED 30 SEPTEMBER 2021 AND 2020

(Thousands of Euros)

Notes 2021 2020
Revenue: 281,408 386,038
Income from investments in equity instruments Note 9.1 271,825 385,860
Finance income on investments to Group companies and associates Note 10 9,583 178
Finance costs: Note 10 (11,492) (131)
On debts to Group companies and associates (11,492) (131)
Staff costs: Note 9.2 (1,052) (1,038)
Wages, salaries and similar expenses (1,052) (1,038)
Other Operating expenses (632) (506)
II:;tpr::'“n;il:; and gains/(losses) on disposal of financial Note 6.1 4,551 _
PROFIT FROM OPERATIONS 272,783 384,363
Finance income: 3,952 13
Other 3,952 13
FINANCIAL LOSS 3,952 13
PROFIT BEFORE TAX 276,735 384,376
Income tax Notess 2'3 & (90) 377
PROFIT FOR THE YEAR 276,645 384,753

The accompanying Notes 1 to 15 are an integral part of the balance sheet at 30 September 2021.




COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A.
STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 SEPTEMBER
2021 AND 2020
A) STATEMENT OF RECOGNISED INCOME AND EXPENSE

(Thousands of Euros)

2021 2020
PROFIT PER INCOME STATEMENT (Note 3) 276,645 384,753
TOTAL INCOME AND EXPENSE RECOGNISED DIRECTLY IN EQUITY - -
TOTAL TRANSFERS TO PROFIT OR LOSS - -
TOTAL RECOGNISED INCOME AND EXPENSE 276,645 384,753

The accompanying Notes 1 to 15 are an integral part of the balance sheet at 30 September 2021.




COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A.
STATEMENT OF CHANGES IN EQUITY FOR THE YEAR ENDED 30 SEPTEMBER 2021 AND 2020
B) STATEMENT OF CHANGES IN TOTAL EQUITY

(Thousands of Euros)

Other Profit /
Share Share Contn:futmns Interim Treasury (Loss) for
Capital Premium Reserves the Dividend Shares the Period Total
Shareholders

BALANCE AT 30-09-2019 26,550 867,808 29,381 6,052 (48,938) (9,893) 165,539 1,036,499
Total recognised income and expense - - - - - - 384,753 384,753
Transactions with shareholders:

Equity-instrument-based transactions (Notes 7.5 and 7.7) - - (144) (1,986) - 2,667 - 537
Operations with treasury shares - - - - - (3,455) - (3,455)
Distribution of profit 2019 - - 9,505 - 48,938 - (165,539) (107,096)
Interim dividends - - - - (51,569) - - (51,569)
BALANCE AT 30-09-2020 26,550 867,808 38,742 4,066 (51,569) (10,681) 384,753 1,259,669
Total recognised income and expense - - - - - - 276,645 276,645
Transactions with shareholders:

Equity-instrument-based transactions (Notes 7.5 and 7.7) - - (165) 1,058 - 1,283 - 2,176
Operations with treasury shares - - (249) - - (4,948) - (5,197)
Distribution of profit 2020 - - 228,913 - 51,569 - (384,753) (104,271)
Interim dividends (Note 7.4) - - - - (54,116) - - (54,116)
Other equity movements (Note 7.8) - - 16,651 - - - - 16,651
BALANCE AT 30-09-2021 26,550 867,808 283,892 5,124 (54,116) (14,346) 276,645 1,391,557

The accompanying Notes 1 to 15 are an integral part of the balance sheet at 30 September 2021.
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COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A.
STATEMENT OF CASH FLOW FOR THE YEAR ENDED 30 SEPTEMBER 2021 AND 2020
(Thousands of Euros)

Notes 2021 2020
CASH FLOWS FROM OPERATING ACTIVITIES: 270,151 314,073
Profit before tax 276,735 384,376
Adjustments for- (6,594) (60)
Finance costs Note 10 11,492 131
Finance income (13,535) (191)
Valuation adjustments for impairment (+/-) Note 6.1 (4,551) -
Changes in working capital- 901 (77)
Trade and other payables 309 (77)
Other current liabilities 134 -
Other current assets 458 -
Other cash flows from operating activities- (891) (70,166)
Interest paid (11,492) (131)
Interest received 13,535 191
Collection/Payments for income tax (2,934) (70,226)
CASH FLOWS FROM FINANCING ACTIVITIES: (268,252) (314,060)
Payments for investments (50) -
Group companies and associates (50) -
Proceeds and payments relating to equity instruments- Note 6 (5,196) (788)
Acquisition of treasury shares (5,196) (788)
Proceeds and payments relating to financial liability instruments- Note 10 (104,619) (154,607)
Proceeds from issue of borrowings from Group companies and associates 3,104,920 237,727
Repayment of debts to group companies (3,209,539) (392,334)
Dividends payment and remuneration of other equity instruments- (158,387) (158,665)
Dividends payment (158,387) (158,665)
NET INCREASE/DECREASE IN CASH AND CASH EQUIVALENTS 1,899 13
Cash and cash equivalents at beginning of year 37 24
Cash and cash equivalents at end of year 1,936 37

The accompanying Notes 1 to 15 are an integral part of the balance sheet at 30 September 2021.




Compaiiia de Distribucion Integral Logista Holdings, S.A.

Notes to the annual Financial Statements for the
year ended 30 de September de 2021

Company activity

Compafiia de Distribucidon Integral Logista Holdings, S.A., was incorporated as a sociedad anénima
(Spanish public limited company) on 13 May 2014, with its sole shareholder being Altadis S.A.U., a
company belonging to the Imperial Brands PLC Group. On 26 May 2014, the Company was registered in
the Mercantile Registry as a sole-shareholder company.

The Company’s registered office is at Poligono Industrial Polvoranca, calle Trigo, nUmero 39, Leganés
(Madrid).

On 4 June 2014, the Company effected a capital increase with all shares subscribed by Altadis S.A.U.
through non-monetary contribution of shares representing 100% of the share capital of Compafiia de
Distribucion Integral Logista, S.A.U., until that time the parent company of the Logista Group, from then
onwards, the Company became the Parent of the aforementioned Group.

The offering of shares in the Company came to an end on 14 July 2014, and its shares are currently listed
for trading on the Madrid, Barcelona, Bilbao and Valencia Stock Exchanges (see Note 6).

The reporting period of most of the Group companies starts on 1 October of each year and ends on 30
September of the following year. The twelve-month period ended 30 September 2021 will hereinafter be
referred to as “"2021"; the period ended 30 September 2020 as “2020"”, and so on.

The activity performed by the Company since its incorporation has been that of a holding company. The
company is the Parent of a distributor and logistics operator Group, which provides various distribution
channels with a wide range of value added products and services, including tobacco and tobacco by-
products, convenience goods, electronic documents and products (such as mobile phone and travel card
top-ups), drugs, books, publications and lottery tickets. In order to provide these services, the Group has
a complete infrastructure network, which spans the whole value chain, from picking to POS delivery.

On 22 March 2021 and 7 April 2021, respectively, and effective for accounting purposes from 1 October
2020, the simplified merger by absorption between Compaiiia de Distribucién Integral Logista Holdings,
S.A. (the Absorbing Company) and Logista Investments, S.L.U. (the Absorbing Company) was registered
with the Madrid Mercantile Registry. (Absorbing Company) and the company Logista Investments, S.L.U.
(Absorbed Company). (see Note 5).

The Company, as parent of a group of subsidiaries, prepares consolidated financial statements separately
in accordance with International Financial Reporting Standards as adopted by the European Union (EU-
IFRSs). The consolidated financial statements of Logista Group for 2021 were formally prepared by its
directors at the Board of Directors meeting held on 4 November 2021.

On 20 July 2021 there was a change in the majority shareholder of the Company to Imperial Tobacco
Limited, an entity belonging to the Imperial Brands PLC group, which is governed by the commercial
legislation in force in the United Kingdom, with registered office at 121 Winterstoke Road, Bristol BS3 2LL
(United Kingdom). The consolidated financial statements of the Imperial Brands PLC group for the year
ended 31 December 2020 were authorized for issue by the directors at a meeting of the board of directors
held on 17 November 2020.



2. Basis of presentation of the financial statements

2.1 Regulatory financial reporting framework applicable to the Company

These financial statements were formally prepared by the Directors in accordance with the regulatory
financial reporting framework applicable to the Company, which consists of:

a. The Spanish Commercial Code and all other Spanish corporate law.
b. Law on Corporations consolidated text.

c. The Spanish National Chart of Accounts approved by Royal Decree 1514/2007 and the amendments
thereto introduced by Royal Decrees 1159/2016 and 602/2016.

d. The mandatory rules approved by the Spanish Accounting and Audit Institute in order to implement
the Spanish National Chart of Accounts and the relevant secondary legislation.

e. All other applicable Spanish accounting legislation.

2.2 Fair presentation

The financial statements for 2021, which were obtained from the Company’s accounting records, are
presented in accordance with the regulatory financial reporting framework applicable to the Company
and, in particular, with the accounting principles and rules contained therein and, accordingly, present
fairly the Company’s equity, financial position, results of operations and cash flows for the
corresponding period. These financial statements, which were formally prepared by the Company’s
Directors, will be submitted for approval by the General Meeting, and it is considered that they will be
approved without any changes.

The financial statements for 2020 were approved at the Annual General Meeting held on 4 February
2021.

2.3 Accounting principles applied

The directors formally prepared these financial statements taking into account all the obligatory
accounting principles and standards with a significant effect hereon.

2.4 Key issues in relation to the measurement and estimation of uncertainty

In preparing the accompanying financial statements estimates were made by the Company’s Directors
in order to measure certain of the assets, liabilities, income, expenses and obligations reported herein.
These estimates relate basically to the following:

- The calculation of allowances for financial assets (see Note 4.1).

- The assessment of the long-term obligations to employees of the companies in the Group headed
by the Company (see Note 4.4).

- The assessment of the income tax expense (see Note 4.3).

Although these estimates were based on the best information available at the close of 2021, it is
possible that future events may require these to be raised or lowered in the coming years. This would
be done prospectively, recognising the effects of the changes in accounting estimates in the relevant
future financial statements.



2.5 Comparative information

The information relating to 2020 included in these notes to the financial statements is presented solely
for comparison purposes with that relating to 2021.

2.6 Grouping of items

Certain items in the balance sheet, income statement, statement of changes in equity and statement
of cash flows are grouped together to facilitate their understanding; however, whenever the amounts
involved are material, the information is broken down in the related notes to the financial statements.

2.7 Materiality

In preparing these financial statements the Company omitted any information or disclosures which,
not requiring disclosure due to their qualitative importance, were considered not to be material in
accordance with the concept of Materiality defined in the conceptual framework applicable to the
Company.

2.8 Going Concern

At 30 September 2021 the Company had negative working capital 1,039 million of Euros (286,966
thousand of Euros positive working capital at 30 September 2020). However, practically all of the
current liabilities relate to debts with Group companies that could be increased and the Company's
directors consider that the cash flows generated by the Company and the financing facilities available
with the Group companies Imperial Brands Finance PLC and Compaiiia de Distribucién Integral Logista,
S.A.U. are sufficient to meet the current liabilities (see Note 10). Accordingly, the Directors of the
Company have prepared the annual accounts on a going concern basis.

Distribution of profit

The proposed distribution of the profit for 2021, amounting to 276,645 thousand of euros, that the
Company’s Directors will submit for approval by the shareholders at the Annual General Meeting is as
follows:

Thousands
of Euros
To voluntary reserves 112,347
Dividends 110,182
Interim dividend (Note 7.4) 54,116
276,645

In accordance with the regulations in force, the Company assessed the liquidity status at the date of
approval of the interim dividend. Based on this assessment, on 22 July 2021 the Board of Directors, on
the basis of the net profit recorded as at 30 June 2021 of 88 million of euros, considered sufficient for the
payment of the approved interim dividend, taking into account the existing treasury shares, approved the
distribution of this interim dividend.



Accounting policies and measurement bases

The principal accounting policies and measurement bases used by the Company in preparing its financial
statements for 2021, in accordance with the Spanish National Chart of Accounts, were as follows:

4.1 Financial instruments
4.1.i Financial assets
Equity investments in Group companies

Group companies are deemed to be those related to the Company as a result of a relationship of
control.

These investments are measured at cost or contribution value net, where appropriate, of any
accumulated impairment losses. The method used to determine the value of the shares received
through the non-monetary contribution made by Altadis, S.A.U. (prior main shareholder of the
company) was to maintain the carrying amount of the contributed shares in the separate financial
statements of the contributing company at the date of contribution.

If the recoverable amount of an asset is estimated to be less than its carrying amount, the carrying
amount of the asset is reduced to its recoverable amount and the corresponding write-down is
recognised through the income statement.

Value in use is calculated on the basis of an estimate of the future cash flows generated by each cash-
generating unit, discounted at a rate which reflects the current value of money and the specific risks
associated with the assets. Fair value is considered the value at which the asset in question could be
disposed of under normal conditions, and it is determined on the basis of market data, comparable
transactions, etc.

Impairment losses and, where appropriate, their reversal, are recognised as an expense or as income,
respectively, in the income statement.

The Company uses the budgets and business plans, which generally cover a three-year period, of the
various cash-generating units to which the assets are assigned. The key assumptions on which the
budgets and business plans are built are based on each type of business and the experience with and
knowledge of the performance of each of the markets in which the Company operates.

The estimated cash flows are extrapolated to the period not covered by the business plan using a zero-
growth rate and an expense structure that is similar to that of the last year of the business plan.

The most relevant assumptions used in testing for impairment were as follows:

2021 2020
Discount Discount

Rate Growth Rate Rate Growth Rate
Iberia, tobacco and related products 8,36% 0,00% 7,14% 0,00%
Italy, tobacco and related products 9,20% 0,00% - -
Francia, tobacco and related products 6,45% 0,00% - -
Iberia, trasportation 7,57% 0,00% - -
Iberia, other businesses: Pharma 7,24% 0,00% - -




The discount rate applied is usually a pre-tax measurement based on the risk-free rate for 10-year
bonds issued by the governments in the relevant markets, adjusted by a risk premium to reflect the
increase in the risk of the investment based on the country in question and the systematic risk of the
Company.

The parameters considered in defining the foregoing discount rates were as follows:

- Risk-free bonds: 10-year bonds in the benchmark market of the CGU (Cash-Generating Unit).

- Market risk premium: year-on-year average risk Premium in each country in which the Group is
presented.

- Unleveraged Beta: industry average, on a case-by-case basis.

- Debt/equity ratio: industry average.

At 30 September 2021 the Company's directors have concluded that the entities Logista Polska, S.p.A.
and Logista Payments, S.L.U. are impaired by 198 thousand of euros and 36 thousand of euros,
respectively. In addition, reversals of impairments recorded at Logista France Holdings, S.A.S.
amounting to Euros 3,314 thousand and of the provision for other liabilities transferred from the
simplified demerger and merger operation (see Note 5) amounting to 1,471 thousand of euros have
been recorded (see note 6.1).

At 30 September 2020, the Company's directors concluded that none of the Company's investees were
impaired. (See Note 6.1).

Loans and receivables

The loans granted are measured at their amortised cost, which is understood to be the initial value
plus accrued interest and repayment premiums based on the effective interest rate, minus the principal
and interest repayments, while also considering possible reductions due to impairment or
uncollectibility.

Cash and cash equivalents
Cash includes both cash and demand deposits.

The Company derecognises a financial asset when it matures and collection is made or when the rights
to the future cash flows have been transferred and substantially all the risks and rewards of ownership
of the financial asset have been transferred.

4.1.ii Financial liabilities

Trade payables, loans received and other accounts payable are initially recognised at fair value, which
generally coincides with their nominal value, reduced by transaction costs, and are subsequently
measured at amortised cost.

The Company derecognises financial liabilities when the obligations giving rise to them cease to exist.

4.1.iii Equity instruments

Equity instruments issued by the Company are recognised in equity at the proceeds received, less issue
and arrangement costs.

The acquisition by the Company of treasury shares is disclosed separately at cost as a reduction of
equity in the balance sheet. No gain or loss is recognised in income statement on transactions involving
own equity instruments.
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4.2 Revenue and expense recognition

Revenue and expenses are recognised on an accrual basis, i.e. when the actual flow of the related
goods and services occurs, regardless of when the resulting monetary or financial flow arises. Revenue
is measured at the fair value of the consideration received, net of discounts and taxes.

Interest income from financial assets is recognised using the effective interest method and dividend
income is recognised when the shareholder's right to receive payment has been established. Interest
and dividends from financial assets accrued after the date of acquisition are recognised as income in
the income statement.

In accordance with the Resolution of the Spanish Accounting and Auditing Institute (I.C.A.C.) 79/2009
Consultation 2, on the classification in the individual annual accounts of the income and expenses of a
holding company, whose principal activity is the holding of investments and the financing of the
operations carried out by its investees, the Company classifies the income and expenses arising from
the holding of financial instruments (dividends, interest and financial expenses associated with the
financing of investees, changes in the fair value of financial instruments, impairment losses and results
on disposal) as operating profit or loss.

4.3 Income tax

Tax expense (or tax income) comprises current tax expense (or current tax income) and deferred tax
expense (or deferred tax income).

The current income tax expense is the amount payable by the Company as a result of income tax
settlements for a given year. Tax credits and other tax benefits, excluding tax withholdings and pre-
payments, and tax loss carryforwards from prior years effectively offset in the current year reduce the
current income tax expense.

The deferred tax expense or income relates to the recognition and derecognition of deferred tax assets
and liabilities. These include temporary differences measured at the amount expected to be payable or
recoverable on differences between the carrying amounts of assets and liabilities and their tax bases,
and tax loss and tax credit carryforwards. These amounts are measured at the tax rates that are
expected to apply in the period when the asset is realised or the liability is settled.

In general, deferred tax liabilities are recognised for all taxable temporary differences. However,
deferred tax assets are recognised to the extent that it is considered probable that the Company will
have taxable profits in the future against which the deferred tax assets can be utilised.

Deferred tax assets and liabilities arising from transactions charged or credited directly to equity are
also recognised in equity.

The deferred tax assets recognised are reassessed at the end of each reporting period and the
appropriate adjustments are made to the extent that there are doubts as to their future recoverability.
Also, unrecognised deferred tax assets are reassessed at the end of each reporting period and are
recognised to the extent that it has become probable that they will be recovered through future taxable
profits.

From 2017 onwards, the Company is the parent of the tax group, with tax Group number 548/17
assigned.

4.4 Pension and other employee benefit obligations

On 20 December 2016, the Board of Directors of the Company approved the long-term incentive plan (the
General Plan and the Special Plan), for the period from 2017 to 2022, implemented in three blocks of three
years each, with the first block starting on 1 October 2017.
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On 23 January 2018, the Board of Directors approved the list of beneficiaries of the first block (2017-
2020), with 58 beneficiaries included in the General Plan and 9 beneficiaries considered in the Special
Plan. The total estimated cost of the first block of the plan amounts to 2,933 thousand euros. This first
Consolidation Period closed on 30 September 2020 with a total of 62,821 shares delivered in December
2020 for a total cost of 966 thousand euros. These shares were delivered in some cases net of income
tax.

On 29 January 2019, the Board of Directors approved the list of beneficiaries of the second block (2018-
2021), with 60 beneficiaries included in the General Plan and 9 beneficiaries considered in the Special
Plan. The total estimated cost of the second block of the plan amounts to 3,240 thousand euros.

On 28 January 2020, the Board of Directors approved the list of beneficiaries of the third block, with 62
beneficiaries included in the General Plan and 9 beneficiaries considered in the Special Plan. The total
estimated cost of the third block of the plan amounts to 3,023 thousand euros.

On 26 November 2019, the Company's Board of Directors approved the Logista Group's 2020-2025 Long-
Term Incentive Plan (the General Plan and the Special Plan), which accrues from 1 October 2020 and
matures on 30 September 2025 and is implemented in three three-year blocks, with settlements occurring
at the end of each block. This Plan was replaced by the 2020 Plan, which the Board of Directors approved
on 28 January 2020, configuring it as an extension of the old 2017 Plan. This Plan was launched by the
Board of Directors on 27 October 2020, with a single vesting period ending on 30 September 2023, with
a list of beneficiaries and a maximum number of shares to be distributed for the vesting period 2021-2023
of 62 beneficiaries for the General Plan and 11 beneficiaries for the Special Plan, amounting to 2,812
thousand euros.

On 4 February 2021, the Board of Directors of the Company approved the Long-Term Incentive Plan
structured in three overlapping cycles of three years each. The plan will start on 1 October 2021 and,
consequently, new cycles will be launched in October 2022 and October 2023.

The Company holds 674,423 treasury shares to cover the incentive plans in force.

On 29 September 2020, the Board of Directors of the Company extended until 1 October 2021, the
Extended Share Buyback Programme (up to 722,273 shares, or 0.5% of the share capital) of the Company
to cover the share buyback needs for the Long Term Incentive Plan 2020.

Finally, on 22 September 2021 the Board of Directors of the Company has approved the purchase of own

shares up to a maximum of 233,000 shares and until 1 October 2022, to cover the new incentive plan to
be approved in November 2021.

4.5 Related party transactions

The Company performs all its transactions with related parties on an arm’s length basis. Also, the
transfer prices are adequately supported and, therefore, the Company’s Directors consider that there
are no material risks in this connection that might give rise to significant liabilities in the future.

In mergers and divisions of a business, the items acquired are generally valued at the amounts at
which they were recorded in the individual annual accounts of the transferring company.

4.6 Environmental assets and liabilities

Environmental assets are deemed to be assets used on a lasting basis in the Company’s operations
whose main purpose is to minimize environmental impact and protect and improve the environment,
including the reduction or elimination of future pollution.

Because of their nature, the Company’s business activity does not have a significant environmental
impact.
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4.7 Current and Non-current classification

Current assets are assets associated with the normal operating cycle, which in general is considered
to be one year; other assets which are expected to mature, be disposed of or be realized within twelve
months from the end of the reporting period, held-for-trading financial assets, and cash and cash
equivalents. Assets that do not meet these requirements are classified as non-current assets.

Similarly, current liabilities are liabilities associated with the normal operating cycle, held-for-trading
financial liabilities and, in general, all obligations that will mature or be extinguished at short term. All
other liabilities are classified as non-current liabilities.

4.8 Revenue

In accordance with the Resolution of the Spanish Accounting and Audit Institute (I.C.A.C.) 79/2009
Consultation 2, regarding the classification in the individual annual accounts of the income and expenses
of a holding company, whose main activity is the holding of shares and the financing of the operations
carried out by its investees, the Company classifies dividend income and interest accrued on financing
granted to its investees under the heading "Revenue" in the income statement.

Merger by absorption

Simultaneous partial demerger and simplified merger by absorption

On 18 December 2020, the Board of Directors of the Company unanimously approved the common plan
for the partial demerger of Compafiia de Distribucidon Integral Logista, S.A.U. (" Demerged Company") in
favour of Logista Investments, S.L.U. ("Grantee Company or Absorbed Company") and the simultaneous
simplified merger between Compafiia de Distribucidn Integral Logista Holdings, S.A. (the "Acquiring
Company") and the absorbed Company, approved by the members of the Board of Directors of the
acquiring Company and by the Sole Shareholder of the Absorbed Company, all within the framework of
the reorganisation of the current corporate structure of the Logista Group.

On 3 March 2021, the deed of partial split and simultaneous simplified merger by absorption was executed
and signed, through the partial split of Compafiia de Distribucién Integral Logista, S.A.U. ("demerged
Company") in favour of Logista Investments, S.L.U. ("Grantee Company or Absorbed Company") and
simultaneous simplified merger between Compafia de Distribucién Integral Logista Holdings, S.A. (“the
Absorbing company”) and the absorbed Company (see Note 1 of these financial statements).

In order to comply with the provisions of article 86 of the Corporate Income Tax Law, the Company states
that:

- The tax periods in which the transferor, Compania de Distribucién Integral Logista S.A.U., acquired
the transferred assets are:

Transferred assets Business name Acquisition tax period
Logista-Dis, S.A.U. 2001
Dronas 2002, S.L.U. 2003
o _ Logesta Gestion de Transporte, 2002
Investee companies in Spain S.A.U.
La Mancha 2002, S.A.U. 2000
Compaiiia Distribucion Integral de 2005

Publicaciones Logista, S.L.U.
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Distribuidora del Noroeste, S.L. 2006
Logista Libros, S.L. 2005
Logista Payments, S.L.U. 2019
Logista Francia Holding, S.A. 2004

Investee companies in France
Logista Francia, S.A.S. 2012
Investee companies in Italy Logista Italia, S.p.A. 2004
Logesta Polska Sp. Zoo 2006

Investee companies in Poland
Logista Polska, S.p. Zoo 2007

- The last balance sheet closed by the transferor is for the year 2021.

- There are no assets acquired that have been included in the accounting books at a value other
than that at which they appeared in the books of Compaiiia de Distribucidn Integral Logista S.A.U.

- In relation to the tax benefits enjoyed by Compaiiia de Distribucidén Integral Logista S.A.U., in its
capacity as transferor, in respect of which the Company must assume compliance with certain
requirements, it should be noted that by virtue of the universal succession whereby the Company
acquires the tax rights and obligations of the transferor, the Company acquires the right to deduct
the financial goodwill arising between 2004 and 2006, corresponding to the purchase of Etinera
S.P.A. (currently Logista Italia) in accordance with the provisions of the Spanish Companies Law.
(now Logista Italia) in accordance with the applicable tax regulations, and also transfers (see note
5) the deferred tax liability corresponding to this item amounting to 80,055 thousand of Euros.

The transactions have been carried out under the Special Regime for mergers, splits, contributions of
assets, exchange of securities and change of registered office of a European Company or a European
Cooperative Society from one Member State to another Member State of the European Union.

The Company is the beneficiary of the assets and liabilities received, as well as the contractual position in
each one of contracts and/or obligations by acquiring both rights and obligations.

The detail of the assets and liabilities of the Absorbed Company is as follows:

(Thousand of Euros) Note 1 October 2020

NON CURRENT ASSETS

Long-term investments in group and associated companies 6 1,558,517
CURRENT ASSETS

Short-term investments in group companies and associates 10 1,887,264
TOTAL ASSETS 3,445,781
NON CURRENT LIABILITIES

Deferred tax liabilities 8.5 80,055
Provision for other long-term liabilities 6 1,471
CURRENT LIABILITIES

Short-term liabilities to group and associated companies 10 3,330,056
TOTAL LIABILITIES 3,411,582
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As a result of these operations, a decrease in the value of the investment held in Compafia de Distribucion
Integral Logista, S.A.U. of 34,199 thousand of euros has been recorded (see Note 6.1).

Demerger - Portugal

On 19 January 2021, the Company approved the project for the partial spin-off of Compania de Distribucion
Integral Logista, S.A.U. ("demerged Company"), with the consequent transfer, without being extinguished,
of part of the Company's assets and liabilities, which are concentrated in three independent and
autonomous economic units, to the Portuguese company CDIL Companhia de Distribuicao Integral Logista
Portugal, S.A. ("beneficiary Company"), which will acquire, by universal succession, all the rights and
obligations inherent to the part of the assets and liabilities to be split.

The transactions have been carried out under the special regime for mergers, spin-offs, contributions of
assets, exchange of securities and change of registered office of a European Company or a European
Cooperative Society from one Member State to another Member State of the European Union.

Notwithstanding the above-mentioned deeds of both demerger and merger projects were registered in the
Commercial Register on 22 March 2021 and 7 April 2021. The date from which the transactions would
take effect for accounting purposes is 1 October 2020, i.e. back to the first day of the financial year in
which the transactions are approved.

Both reorganisation operations are aimed at reorganising the Group's companies in order to adapt the
legal form and corporate structure of the group to the underlying material reality of the different lines of
business that are more efficient after the restructuring so that, on the one hand, Compafiia de Distribucién
Integral Logista Holdings, S.A. is allowed to act as a holding company directly in the other companies by
acquiring stakes in the companies previously owned by Compafiia de Distribucién Integral Logista
Holdings, S.A.U., to act as a holding company directly in the other companies by acquiring the shares in
the companies previously owned by Compafia de Distribucién Integral Logista S.A.U. And, on the other
hand, the objective of protecting the businesses developed by the different companies is achieved,
guaranteeing their continuity and independence, in particular (i) for the main business developed by the
spun-off company, Compafiia de Distribucién Integral Logista S.A.U., and (ii) for Portugal, with the
subsidiarisation of the branch.

. Financial assets

6.1 Non-current investments in Group companies

The detail of “Non-Current Investments in Group companies and associates” at 30 September 2021
and 2020 is as follows:

2021
Thousand of Euros
30.09.20 Additions by merger | pqqitions | Disposals 30.09.21
(Note 5)
Cost:

Equity Investments 972,703 1,558,517 19,092 (35,531) 2,514,781
Total cost: 972,703 1,558,517 19,092 (35,531) 2,514,781
Impairment / Reversals - - (234) 3,314 3,080
Total non-current investments 972,703 1,558,517 18,858 (32,217) 2,517,861
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2020

Thousand of Euros
30.09.19 Additions Disposals 30.09.2020
Cost:

Equity Investments 974,689 2,401 (4,387) 972,703
Total cost: 974,689 2,401 (4,387) 972,703
Impairment / Reversals - - b -
Total non-current investments 974,689 2,401 (4,387) 972,703

As explained in Note 5, the Company has carried out a business reorganisation in 2021.

On 11 November 2020, the Company constitute the company CDIL Companhia Distribuicao Integral
Logista, S.A. with a share capital of 50 thousand of Euros. The company's corporate purpose is the
marketing, purchase and sale, including the import and export, storage and distribution of tobacco
and other tobacco-related products, conducting all of its activities in Portugal.

On 14 June 2021 the Company agreed, as Sole Shareholder of its investee Dronas 2002, S.L.U., the
distribution of an interim dividend in kind for the financial year 2020-2021 of Dronas 2002, S.L.U. for
a total amount of 16,651 thousand euros consisting of the transfer of all the shares held by Dronas
2002, S.L.U. in the companies Logista Pharma, S.A.U. and Logista Pharma Canarias, S.A.U., with a
book value of 14,994 thousand euros and 1,657 thousand euros, respectively. The agreed transfer
took full effect as from 2 June 2021. This interim dividend in kind has been recorded against equity
in accordance with the applicable accounting regulations (see Note 7.8).

During 2021, the Company reversed the impairment of its interest in Logista France Holdings, S.A.S.
for an amount 3,314 thousand of Euros. In addition, it has reversed the provision for other liabilities
transferred from the simplified demerger and merger transaction (see Note 5) in the amount of 1,471
thousand of Euros.

At 30 September 2021 the Company Directors have concluded that the entities Logista Polska, S.p.A.
and Logista Payments, S.L.U. are impaired by 198 thousand of Euros and 36 thousand of Euros,
respectively (no impairment at 30 September 2020) (see Note 4.1).

During 2021 the Company has recognised as an increase in the value of its investment in Compafiia
de Distribucion Integral Logista, S.A.U. the amount accrued for long-term incentive plans amounting
to 2,391 thousand of Euros (2,401 thousand of Euros in 2020) and as a lower value the settlement
of the Third Consolidation Period (2016-2019) plus shares of the remaining blocks of the 2017
Incentive Plan in the amount of 1,333 thousand of Euros (in 2020 the higher value of the investment
was 4,387 thousand Euros) (see Note 4.4)

The most significant information relating to the Group company as at 30 September 2021 and 2020,
in individual data, is as follows:

-16 -



2021

Direct % Thousand of Euros
Ownership
Data of the Companies Carrying Value
Company Address . . Profit for the Year : Rev:rsagl /
Direct Indirect Share - Reserves Total B Acummulated
Capital Operating Profit and Other Equity Cost (Impairment) Impariment
Profit in the Year
Compaiiia de Distribucién Integral Logista S.A.U (*) Madrid 100 - 26,550 62,547 124,313 68,851 | 219,714 939,561 - -
Logista-Dis, S.A.U. (*) Madrid 100 - 902 4,615 2,139 (180) 3,221 1,203 - -
Dronas 2002, S.L.U. (*) Barcelona 100 - 12,562 22,602 25,794 (11,374) 26,982 21,293 - -
Logesta Gestion de Transporte, S.A.U. (*) Madrid 100 - 1,000 3,356 3,650 (3,801) 849 4,510 - -
La Mancha 2000, S.A.U. (*) Guadalajara 100 - 1,352 214 168 182 1,702 1,352 - -
Distribuidora del Noroeste, S.L. (*) Vigo 49 51 (**) 307 64 48 996 1,350 271 - -
Compafiia de Distribucidn Integral de Publicaciones Logista, S.L.U. (*) Madrid 100 - 1,100 (275) (227) 1,556 2,429 - - -
Logista Libros, S.L. (*) Guadalajara 50 - 500 5,700 4,464 4,780 9,743 1,490 - -
Logista Payments, S.L.U. (*) Madrid 100 - 200 (46) (34) (2) 164 200 (36) -
Logista Pharma, S.A.U.(*) Barcelona 100 - 4,368 11,034 8,273 (317) 15,734 14,994 - -
Logista Pharma Canarias, S.A.U. (*) Barcelona 100 - 120 1,487 1,133 485 1,738 1,657 - -
CDIL Companhia de Distribuicao Integral Logista, S.A. Portugal 100 - 50 5,076 10,082 28,089 38,221 50 - -
. . Tremblay
* - - - - -
Logista France Holding, S.A.S. (*) (France) 100 11,108 (131) 10,977 3,314
. Vincennes
Logista France, S.A.S. (*) (France) 100 - 107,250 58,489 47,461 (19,250) | 135,461 920,161 - -
Logista Italia, S.p.A. (*) Rome (Italy) 100 - 15,164 94,637 78,270 3,057 | 96,491 605,627 - -
Warsaw
* %%k - -
Logesta Polska, S.p. Z.0.0. (*) (Poland) 49 51( ) 216 184 163 11 390 129
. Warsaw
Logista Polska, Z.0.0 (*) ( Poland ) 100 - 260 826 629 1,196 2,085 2,283 (198) -
2,514,781 3,080 -
(*) Unaudited figures.
(**) Investee through Compafiia de Distribucion Integral de Logista de Publicaciones Logista, S.L.U.
(***) Investee company through Logesta Gestidn de Transporte, S.A.U.
2020
Direct % Ownership Thousand of Euros
Data of the Companies Carrying Value
Company Address Share Profitof e Year Reserves Total R 1/
. . . eversa
Direct Indirect Capital Operalfmg Profit and Others | Equity Cost (Impairment) in Acumm_ulated
Profit Impariment
the Year
Compaiiia de Distribucidn Integral Logista S.A.U (*) Madrid 100 - 26,550 54,972 258,082 76,162 | 360,794 972,703 -

(*) Audited figures as at 30 September 2020
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The market capitalization of the Company as of September 30, 2021 and 2020 amounts to 2,417.4
million euros and 1,938.2 million euros, respectively.

During the years 2021 and 2020, the Company received from its investees 271,825 thousand euros
and 385,860 thousand euros in dividends (see Note 9.1).

6.2 Financial risk exposure

The management of the financial risks to which the Company is exposed in the course of its business
activities constitutes one of the basic pillars of its activities aimed at preserving the value of its assets
and its shareholder’s investment.

The Company’s activities are exposed to various financial risks: market risk (including exchange rate
risk), credit risk, liquidity risk and cash flow interest rate risk.

The Company’s financial risk management is centralised in Logista Group’s Finance Division. This
Division has established the mechanisms required to control based on the structure and financial
position of the Company and on the economic variables of the business- exposure to interest rate and
exchange rate fluctuations and credit and liquidity risk.

a. Credit risk:

The Company's main financial assets are cash and loans to Group companies. In general, the Group
holds its cash and cash equivalents at banks with high credit ratings.

b. Liquidity risk:
The Company, for the purpose of ensuring liquidity and enabling it to meet all the payment
obligations arising from its business activities, has the cash and cash equivalents disclosed in its
balance sheet, together with the credit and financing facilities obtained through the cash assignment
agreement entered into with Imperial Brands PLC Group. (see Note 9).

c. Market risk (including interest rate, foreign currency and other price risks):
In relation to its cash and cash equivalents the Company is exposed to interest rate fluctuations
that could have an effect on its results and cash flows, although due to the Company's financial

structure, management considers that this impact would not be material in any event.

The level of exposure of the equity and income statement to the effects of future changes in prevailing
exchange rates is not significant.

The Company does not have any direct or indirect significant investments in foreign entities that
operate in currencies other than the euro and does not perform significant transactions in countries
with currencies other than the euro.

6.3 Exposure to risk. Covid-19 situation
Identified risks

In the current environment there remains a degree of uncertainty generated by the coronavirus pandemic
and the restrictions on mobility and activity that may be put in place by different governments, but to a
lesser extent than in previous periods.

Actions taken to mitigate risks

In any case, this risk is mitigated, given that Logista is engaged in the supply and distribution of products
to sales networks providing essential services, tobacconists, pharmacies, service stations, kiosks, and is
therefore obliged to maintain its activities, in any case, guaranteeing the supply and delivery of these
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products to retail establishments, and therefore these annual accounts are presented on a going concern
basis.

Impacts at present and potential impacts in the future

The governments of Spain, Portugal, France and Italy have adopted measures to limit opening hours,
mobility, shop closures and selective confinements, but, in general, these measures have been less drastic
than those adopted in the previous year. However, as was the case then, Logista maintained business as
usual in most of the businesses which, once again, were considered core activities.

The negative effects on results as a result of COVID-19 were offset by cost-cutting measures and the
adoption of certain strategic decisions, which made it possible to translate certain positive trends derived
from the situation created by the pandemic in certain sectors into increases in activity.

The positive impacts of the pandemic situation, which were already observed in the previous year, include
increased activity in e-commerce distribution, pharmaceutical distribution, the development of services to
manufacturers, as well as the improved performance of tobacco volumes distributed in France as a result
of the measures to limit mobility, particularly across borders.

The Company estimates that the impact of the pandemic will not be as significant in 2021 as in 2020.

7. Equity

7.1 Share capital

At 30 September 2021 and 2020, the Company's share capital amounted to 26,550 thousand of euros
and was represented by 132,750,000 fully subscribed and paid shares of EUR 0.2 per value each, all
of which are of the same class.

As indicated in Note 1, the Parent was incorporated on 13 May 2014 with a share capital of 60 thousand
of euros, divided into 300,000 shares of EUR 0.2 par value each, all of the same class, which were fully
subscribed and paid in cash by the Parent’s sole shareholder, Altadis, S.A.U.

On 4 June 2014, Altadis, S.A.U. approved a capital increase of 26,490 thousand of euros at the Parent,
which was subscribed by means of a non-monetary contribution through the issue of 132,450,000 new
shares of EUR 0.2 par value each, with a total share premium of 942,148 thousand of euros. The shares
issued were of the same class as the outstanding shares, and they were fully subscribed and paid by
Altadis, S.A.U. by means of the contribution to the Parent of the 44,250,000 registered shares
representing the entire share capital of Compafiia de Distribucion Integral Logista, S.A.U. (which was,
until that time, the Parent of the Logista Group). In this connection, it should be noted that the
aforementioned non-monetary contribution was subject to the requisite appraisal by an independent
expert appointed by the Mercantile Registry, in accordance with the Consolidated Spanish Limited
Liability Companies Law and the Mercantile Registry Regulations.

The offering of shares in the Company came to an end on 14 July 2014, and its shares are currently
listed for trading on the Madrid, Barcelona, Bilbao and Valencia Stock Exchanges.

On 20 July 2021 Altadis, S.A.U. agreed to sell its stake in Companiia de Distribucién Integral Logista
Holdings, S.A., representing 50.01% of the share capital, to Imperial Tobacco LTD, a company also
belonging to the Imperial Brands PLC Group.

The only shareholder holding 10% or more of the share capital of the Company as at 30 September
2021 is Imperial Tobacco Limited with a percentage of 50.01%. In 2020 the only shareholder with a
percentage of 10% or more in the share capital of the Company was Altadis, S.A.U. with a percentage
of 50.01%. (See Note 1).

At 30 September 2021 all the Company's shares have equal voting and dividend rights.
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7.2 Share premium

The Spanish Capital Companies Law expressly permits the use of the share premium account balance
to increase the capital of the entities at which it is recognised and does not establish any specific
restrictions as to its use.

In 2015 the Company distributed dividends with charge to the share premium of 74,340 thousand of
euros.

There has been no movement in this caption at 30 September 2021 and 2020.

7.3 Legal reserve

Under the Spanish Capital Companies Law, 10% of net profit for each year must be transferred to the
legal reserve until the balance of this reserve reaches at least 20% of the share capital. The legal
reserve can be used to increase capital provided that the remaining reserve balance does not fall below
10% of the increased share capital amount. Otherwise, until the legal reserve exceeds 20% of share
capital, it can only be used to offset losses, unless other reserves are not available for this purpose.

At 30 September 2021, the legal reserve has reached the legally stipulated minimum.

7.4 Interim dividends

On 22 July 2021, the Company's Board of Directors approved the distribution of an interim dividend
out of 2021 profit amounting to 54,116 thousand of euros for which payment has already been made
on 27 August 2021 (51,569 thousand of euros in 2020) (See Note 3).

7.5 Other reserves

These reserves are freely available. The Company recognized changes occurred in 2021 relate to 2020
not distributed profit to the shareholders amounting 228,913 thousand and the negative effect of the
settlement of the First Consolidation Period (2017-2020) in addition to 2017 Incentive Plan amounting
165 thousand.

7.6 Treasury shares

The Company holds 800,623 treasury shares amounting to 14,346 thousand of euros, of which 674,423
shares are earmarked to cover the long-term incentive plan payable in treasury shares for a total
amount of 12,284 thousand of euros (522,273 treasury shares amounting to EUR 10,681 thousand as
at 30 September 2020).

On 20 January 2021, the Company entered into a liquidity contract with the bank Banco Santander,
S.A., the purpose of which is to promote the liquidity and regularity of the Company's share price. This
contract is in accordance with the liquidity contract model included in Circular 1/2017 of 26 April of the
National Securities Market Commission (CNMV) on liquidity contracts. The total number of shares
allocated to the securities account associated with the Liquidity Agreement is 120,000 shares and the
term of the agreement is 12 months from that date.
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7.7 Other shareholder contribution

This heading also includes the annual allocation for 2021 and 2020 to the Share Plan blocks, amounting
to 2,391 thousand euros and 2,401 thousand euros, respectively (see Notes 4.4 and 6.1). In addition,
the current year includes an application of Euros 1,333 thousand in respect of the settlement of the
first Consolidation Period of the 2017 General Plan and Special Plan (see Notes 4.4 and 6.1). In 2020,
an application of €4,387 thousand was recognised in respect of the settlement of the Third
Consolidation Period of the General Plan and the 2014 Special Plan.

7.8 Other shareholder contribution

On 14 June 2021 the Company agreed, as Sole Shareholder of its investee Dronas 2002, S.L.U., the
distribution of an interim dividend in kind for the financial year 2020-2021 of Dronas 2002, S.L.U. for
a total amount of 16,651 thousand euros consisting of the transfer of all the shares held by Dronas
2002, S.L.U. in the companies Logista Pharma, S.A.U. and Logista Pharma Canarias, S.A.U., with a
book value of 14,994 thousand euros and 1,657 thousand euros, respectively. The agreed transfer
took full effect as from 2 June 2021. This interim dividend in kind has been recorded against equity in
accordance with the applicable accounting regulations (see Note 6.1).

7.9 Earnings per share

Basic earnings per share are determined by dividing the Company's net profit (after tax) by the
weighted average number of shares outstanding during the year, excluding the average number of
treasury shares held.

The calculation of earnings per share is as follows:

Thousand of Euros
2021 2020
Net profit for the year (thousand of euros) 276,645 384,753
Weighted average number of issued shares
(thousand of shares) (*) 131,982 132,228
Beneficio por accién (euros) 2.09 2.91

(*) As at 30 September 2021, the Parent Company of the Group holds
800,623 treasury shares.

At 30 September 2021, taking into account treasury shares that are subject to the long-term incentive
plans, the calculation of diluted earnings per share would result in an amount of EUR 2.09 per share
(30 September 2020: EUR 2.91 per share).

Tax matters

As indicated in Note 4.3, since 18 September 2017 the Company has been head of a consolidated tax
group and responsible for its obligations; therefore, the amount receivable of EUR 55.348 thousand in
2021 (2020: EUR 72,969 thousand) arising from the consolidated tax group’s tax return for 2021 is
disclosed under “Other Accounts Receivable from Public Authorities” in the balance sheet as at 30
September 2021.
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8.1 Current tax receivables and payables

The detail of the current tax receivables at 30 September 2021 and 2020 is as follows:

Thousand Euros
2021 2020
Non-resident income tax withholdings 2,660 2,852
Personal Income Tax withholdings 1,605 1,279
4,265 4,131

8.2 Reconciliation of the accounting profit to the taxable profit

The reconciliation of the accounting profit to the taxable profit for income tax purposes is as follows:

Thousand Euros
2021 2020

Accounting profit before taxes 276,735 384,376
Permanent differences:
Dividends (Note 9.1) (271,825)| (385,860)
Non-deductible Expenses - 60

(Endowment) / Reversal of portfolio of (4,551) _
group companies !
Adjusted taxable profit (fiscal result) 359 (1,424)
Temporary differences:
Amortisation of goodwill (26,947) -
Adjusted tax base (tax result) (26,588) (1.424)

In 2021 and 2020 the Company applied the treatment provided for in Article 21.1 of the Spanish
Income Tax Law in relation to the dividends received from its subsidiary and, therefore, considered
them to be exempt from inclusion in the income tax calculation. In addition, the Company recognizes
as a permanent difference the recognition and reversal of impairment in its investees (see Note 6.1).

Temporary differences in 2021 correspond to the amortization of the goodwill of the investee company
Logista Italia, S.p.A. (See Note 5).

8.3 Reconciliation of accounting profit to the income tax expense

The reconciliation of the accounting profit to the income tax expense is as follows:

Thousands of Euros

2021 2020
Accounting profit for the year before tax 276,735 384,376
Permanent differences (276,376)| (385,860)
Non-deductible Expenses - 60
Temporary differences: (26,947) -
Amortisation of goodwill (26,947) -
Adjusted taxable loss (26,588) (1,424)
Tax charge (25% of taxable loss) (6,647) (356)
Deductions - (21)
Corporate tax adjustment (Note 8.5) 6,737 -
Income tax profit 90 (377)
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8.4 Breakdown of income tax profit

The reconciliation of the accounting profit to the income tax expense is as follows:

Thousand of Euros

2021 2020
Current tax (6,647) (377)
Deferred tax (Note 8.5) 6,737 -
Income tax profit (90) (377)

8.5 Changes in deferred tax liabilities

Movements in deferred taxes in 2021 are as follows. At 30 September 2020 there were no movements
in deferred taxes.

2021
Thousand of Euros
30.09.20 Additions by merger Additions Disposals 30.09.21
Deferred tax liabilities - 80,055 6,736 - 86,791
- 80,055 6,736 - 86,791

As a result of the transaction described in Note 5, the Company in the simplified takeover merger
process reflects in its balance sheet an amount of 80,055 thousand Euros corresponding to the potential
obligation to pay the deferred tax generated in the purchase of Logista Italia, S.p.A. in respect of the
amortisation of up to 100% of the goodwill of Logista Italia, S.p.A.

On 30 March 2012, Royal Decree-Law 12/2012 came into force in Spain, introducing various tax and
administrative measures aimed at reducing the public deficit, which limited the tax deduction of this
goodwill to a maximum of 1% annually. From 2017 onwards, the tax deduction is again applied at a
maximum of 5% per year.

8.6 Tax credit carryforwards

At 30 September 2021, the Company does not have any tax credit carryforwards (2020: 226 thousand
of euros).

8.7 Years open for review and tax audits

Under current legislation, taxes cannot be considered definitively settled until the returns filed have
been inspected by the tax authorities or the four-year statute of limitations period has elapsed. The
Company has the last four years open for inspection for all applicable taxes. In addition, at 30
September 2020, the tax authorities were reviewing 2013, 2014, 2015 and 2016 for corporate income
tax and 2014, 2015 and 2016 for withholding tax, and the aforementioned audits had been completed
at year-end 2021 without any adjustments.

The Company's directors consider that the settlements of the aforementioned taxes have been properly
made and, therefore, even if discrepancies arise in the interpretation of the tax regulations applicable
to the transactions during the year open to inspection, any resulting liabilities, should they materialise,
would not have a material effect on these financial statements.
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9. Income and expenses
9.1 Income from investments in equity instruments

In 2021 and 2020, the Company received 271,825 thousand Euros and 385,860 thousand Euros in
dividends from its investees (see Note 6.1).

Thousand Euros
2021 2020

Compaifiia de Distribucién Integral Logista S.A.U. 203,638 385,860
Logista-Dis, S.A.U. (*) 5,435 -
Dronas 2002, S.L.U. (*) 7,600 -
Logesta Gestion de Transporte, S.A.U. (*) 4,444 -
La Mancha 2000, S.A.U. (*) 268 -
Logista Libros, S.L. (*) 1,240 -
Logista Pharma, S.A.U. (*) 1,800 -
Logista Pharma Canarias, S.A.U. (*) 289 -
Logista France, S.A.S. (*) 29,975 -
Logista Italia, S.p.A. (*) 16,605 -
Logesta Polska, S.p.A. (*) 44 -
Logista Polska, S.p.A. (*) 488 -

TOTAL 271,825 385,860

(*) Entities in which the Company has a stake following the merger and partial spin-off approved on 18 December 2020
(See Note 5).

9.2 Staff costs

The balance of “Staff Costs” in the income statement for 2021 and 2020, amounting to 1,052 thousand
Euros and 1,038 thousand Euros, respectively, includes the expenses incurred directly by the Company
in respect of remuneration of the Board of Directors. At 30 September 2021 and 2020, the Company
did not have any employees.

Remuneration of Senior Executives

The senior executive functions are discharged by members of the Management Committee, which
consists of 9 members at 30 September 2021 (9 members in 2020).

The functions of Senior Executives are discharged by the members of the Logista Group's Management
Committee. The remuneration accrued in 2021 by the members of the Logista Group's Management
Committee (excluding the executive directors), which is recognised in the financial statements of
Compaifiia de Distribucién Integral Logista, S.A.U., amounted to 4,114 thousand euros (30 September
2020: 5,417 thousand euros).

The period contributions to the savings schemes for members of the aforementioned Management
Committee for 2021 and 2020 amounted to 299 thousand euros 285 thousand euros, respectively.
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9.3 Audit fees

In 2021 and 2020 the fees for individual and consolidated financial audit services provided by the
auditor of the Company’s financial statements, or by companies related to the auditor as a result of a

relationship of control, common ownership or common management, were as follows:

Thousand Euros
2021 2020

EY EY
Total audit and related services
Audit services 10 10
Other attest services 35 35
Total audit and related professional services 45 45
Other services - -
Total professional services 45 45

From 30 September 2021 until the date of preparation of the individual financial statements for the
financial year 2021, the fees invoiced for non-audit services provided by the company's auditor, Ernst
& Young, S.L., amounted to 35 thousand Euros (in the financial year 2020 by Ernst & Young, S.L.

amounted to 31.5 thousand Euros).

10. Balances and transactions with related parties

10.1 Balances with related parties

Balances at 30 September 2021 and 2020 with Group, associated and related companies are as follows:

2021
Thousand Euros
Current Financial Accounts Receivable Ifi::;i?atl
Receivable (Note Fiscal Consolidated Pavables
10.1) (Note 10.1 y Note.7) (No\t/elo 1
Parent Company:
Imperial Tobacco Limited - -
Companies with control over the Company:
Imperial Brands Finance PLC (Note10.1) 1,887,264 -
Investees of the Company
Compaiiia de Distribucion Integral Logista S.A.U. 322,484 37,328 581,399
Logista France, S.A.S. (*) 1,657,736
Logista Italia, S.p.A. (*) - 1,099,444
2,209,748 37,328 3,338,579

(*) See Note 5 for an explanation of the simplified merger operation.
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2020

Thousand Euros
Current Financial Accounts Receivable Current Financial
Receivable (Note Fiscal Consolidated Payables (Note
10.1) (Note 10.1 y Nota.7) 10.1)
Parent Company:
Imperial Tobacco Limited - - -
Companies with control over the Company:
Investee of the Company
Compaiiia de Distribucion Integral Logista S.A.U. 197,092 21,725 -
197,092 21,725 -

(**) On 20 July 2021 the Company changed its majority shareholder (See Note 1).

Balances and transactions with Imperial Brands

As of 12 June 2014, Imperial Tobacco Enterprise Finance Limited, Compafiia de Distribucién Integral
Logista Holdings, S.A., Compafiia de Distribucién Integral Logista, S.A.U., Logista Italia, S.p.A. and Logista
France, S.A.S., entered into a new mutual agreement for a five-year credit line (automatically renewable
for one year, unless either of the parties sends a notice opposing such renewal at least one year prior to
maturity), with a maximum draw down limit of EUR 2,000 million. As of 1 December 2015 the maximum
draw down limit was increased to EUR 2,600 million. The purpose of this agreement is to govern the terms
and conditions under which group companies will lend, on a daily basis, its cash surpluses to Imperial
Tobacco Enterprise Finance Limited for the purpose of optimizing its cash flow, and the loans from Imperial
Tobacco Enterprise Finance Limited to Compaiiia de Distribucion Integral Logista, S.A.U. in order for the
latter to be able to meet its cash needs arising from its operations.

Imperial Tobacco Enterprise Finance Limited changed its corporate name on February 29, 2016 to Imperial
Brands Enterprise Finance Limited.

On 21 March 2018, Imperial Brands Enterprise Finance Limited transferred the rights and obligations under
the aforementioned credit line agreement to Imperial Brands Finance PLC., and the maturity was extended
to 12 June 2024 (automatically renewable for additional one-year periods, unless notified otherwise by
any of the parties at least one year before maturity).

On September 1, 2020, an addendum to the credit line agreement was signed in which the maximum
drawdown limit was extended to 4,800 million Euros until October 31, 2020, a period during which Imperial
Brands is bound to repay the amounts loaned in excess of EUR 2,600 million if it loses investment grade
based on the S&P or Moody’s ratings. Additionally, the addendum stipulates that Imperial Brands PLC, as
the head of the Group, guarantees Logista the fulfilment of all the obligations of the contract until the
expiration of the same. As at 30 September 2021, the maximum drawdown limit is 2.6 billion of euros.

The daily balance of this internal current account earns interest at the European Central Bank interest
rate, plus a spread of 0.75%. Interest is calculated daily on a 360-day basis and is added to the nominal
value of the debt quarterly.

Under the aforementioned agreement, the Company has committed not to incur in any financial liabilities
with third parties not to pledge any of its assets but under qualified approval by the Board of Directors.

As a consequence of the common project for the partial spin-off of Compafia de Distribucion Integral
Logista, S.A.U. ("Divided Company”) in favor of the company Logista Investments, S.L.U (“Beneficiary
Company or Absorbed Company”) and simultaneous simplified merger between Compafiia de Distribucion
Integral Logista Holdings, S.A. (Absorbing Company) and the Absorbed Company, approved by the
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members of the Board of Directors of the Absorbing Company and by the Sole Shareholder of the Absorbed
Company, approved on December 18, 2020, the Company has absorbed the fee receivable associated with
the Credit line maintained with Imperial Brands Finance PLC for the amount of 1,887,264 thousand euros.
As of September 30, 2021, the amount of the account receivable amounts to 1,887,264 thousand euros.

Balances and transactions with Compaiiia de Distribucién Integral Logista, S.A.U.

On 18 June 2014, Compafiia de Distribucién Integral Logista, S.A.U. and the Company entered into a
credit line and cash pooling agreement, the amount and maturity of which were amended in addenda to
the agreement. The drawable limit is 115 million euros, and the maturity date is 30 September 2021. At
the date of preparation of these financial statements, the parties had agreed to extend this agreement for
an additional year. At 30 September 2021 the company had no amount drawn down against this credit
facility and had lent 322,484 thousand euros (at 30 September 2020 the company had no amount drawn
down against this credit facility and had lent 197,092 thousand euros).

The average daily balance held under the aforementioned agreement has a cost equal to the European
Central Bank rate plus a spread of 2.2% (with a 2.2% minimum) for credit drawdowns and earns interest
at the same benchmark rate plus a spread of 0.75% for surplus cash loans. In 2021, the interest expense
incurred as a result of the aforementioned agreement amounted to 0 euros (2020: 131 thousand euros)
and 1,485 thousand euros of interest income (2020: 178 thousand euros).

With effect from 3 March 2021, the Company formalised Compaiia de Distribucidn Integral Logista, S.A.U.
in which it confers and entrusts Compafiia de Distribucién Integral Logista, S.A.U. with the provision of
financial services, understood as such the financial services of treasury management, loans, financial
guarantees or any other financial service that the Company may require from Compafiia de Distribucién
Integral Logista, S.A.U. During the 2021 financial year, treasury management consisted of;

- Re-invoicing of the financial income accrued on the account receivable from Imperial Brands Finance
PLC in the amount of 1,887,264 thousand euros, the accrual of interest on which has been managed
through Compania de Distribucion Integral Logista, S.A.U. and,

- Accrual of cashpooling debit positions with Compafia de Distribucidon Integral Logista, S.A.U. that
have taken place during 2021.

This cash management has a net impact on the income statement in 2021 of 8.098 thousand euros of
financial income (see note 10.2).

At 30 September 2021 the Company has a financial account payable amounting to 581,399 thousand
euros (0 thousand euros in 2020).

Also, the Company is head of, and responsible for the obligations of, the consolidated income tax group.
Consequently, the Company recognised an account payable to Compaiiia de Distribucion Integral Logista,
S.A.U. of 37,328 thousand euros under “Debts with Group Companies and Associates” (2020: 21,725
thousand euros) (see Note 7).

Balances and transactions with Logista Italia, S.p.A.

As a result of the joint plan for the partial spin-off of Compafiia de Distribuciéon Integral Logista, S.A.U.
("Demerged Company") in favour of Logista Investments, S.L.U. ("Beneficiary Company or Absorbed
Company") and the simultaneous simplified merger between Compafiia de Distribucidon Integral Logista
Holdings, S.A. (Absorbing Company) and the Absorbed Company, explained in Note 5. (the absorbing
company) and the absorbed company, as explained in Note 5, the Company has included in its balance
sheet a financial debt with Logista Italia, S.p.A. amounting to 2,773,060 thousand euros at the date of
the transaction. At 30 September 2021, this financial debt amounts to Euros 1,099,444 thousand euros,
accruing a financial expense of 4,649 thousand euros in the income statement.

The aforementioned financial relations contract is remunerated at the interest rate of the European Central
Bank plus a spread of 0.75%.
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Balances and transactions with Logista France, S.A.S.

As a result of the joint project for the partial spin-off of Compafiia de Distribucion Integral Logista, S.A.U.
("Demerged Company") in favour of Logista Investments, S.L.U. ("Beneficiary Company or Absorbed
Company") and the simultaneous simplified merger between Compafiia de Distribucion Integral Logista
Holdings, S.A. (Absorbing Company) and the Absorbed Company, explained in Note 5. (the absorbing
company) and the absorbed company, as explained in Note 5, the Company has included in its balance
sheet a financial debt with Logista France, S.A.S. amounting to 557 thousand euros at the date of the
transaction. At 30 September 2021, this financial debt amounts to 1,657,736 thousand euros, accruing a
financial expense of 6,843 thousand euros in the income statement.

The aforementioned financial relations contract is remunerated at the interest rate of the European Central
Bank plus a spread of 0.75%.

10.2 Related party transactions

Details of the Company's transactions during the year with Group companies, associates, its majority
shareholder and related parties are as follows:

2021
Thousand of Euros
L Financial Income Financial
Dividends (Note 9.1) (Note10.1) Expenses
(Note10.1)

Parent Company:
Imperial Tobacco Limited - - -
Companies with control over the Company:
Imperial Brands Finance PLC - - -
Investees of the Company
Compafiia de Distribucion Integral Logista S.A.U. 203,638 9,583 -
Logista-Dis, S.A.U. (*) 5,435 - -
Dronas 2002, S.L.U. (*) 7,600 - -
Logesta Gestion de Transporte, S.A.U. (*) 4,444 - -
La Mancha 2000, S.A.U. (*) 268 - -
Logista Libros, S.L. (*) 1,240 - -
Logista Pharma, S.A.U. (*) 1,800 - -
Logista Pharma Canarias, S.A.U. (*) 289 - -
Logista France, S.A.S. (*) 29,975 - 6,843
Logista Italia, S.p.A. (*) 16,605 - 4,649
Logesta Polska, S.p.A. (*) 44 - -
Logista Polska, S.p.A. (*) 488 - -

271,825 9,583 11,492

(*)See Note 5 for an explanation of the simplified merger operation.
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2020

Thousand of Euros
Dividends (Note . - Financial Expenses
9.1) Financial Income (Note10.1) (Note10.1)

Parent Company:
Altadis, S.A.U. (**) - - -
Companies with control over the Company:
Imperial Brands Finance PLC - - -
Investee of the Company
Compafiia de Distribucién Integral Logista, 385 860 178 131
S.A.U. ’

385,860 178 131

(**) On 17 July 2021 the Company changed its majority shareholder (See Note 1).

During the financial years 2021 and 2020 the Company has received dividends from its investees as
described in Note 9.1.

Financial income and expenses mainly correspond to interest accrued on short-term loans granted to these
companies (see Note 10.1).

10.3 Remuneration o Board Directors

In 2021 and 2020 the remuneration accrued by the members of the Board of Directors by reason of their
membership of the Board of Directors or of any of its delegated committees for all items, included under
the heading Personnel expenses in the accompanying income statement, together with the remuneration
accrued through Compafiia de Distribucién Integral Logista, S.A.U. by the members of the Board who are
also executives, amounts to 4,447 thousand euros and 7,205 thousand euros, respectively.

Contributions to savings schemes for executive directors in 2021 and 2020 amounted to 279 thousand
euros and 385 thousand euros, respectively.

The amount of the life insurance premium for executive directors amounted to EUR 16 thousand in 2021
and EUR 6 thousand in 2020 in each year, respectively.

The Company has long-term incentive plans for executive directors, the cost and characteristics of which
are detailed in Note 4.4.

The Directors' civil liability bonus amounts to 139 thousand euros and 66 thousand euros in 2021 and
2020, respectively.

In addition, in 2021 and 2020 the Company has not entered into any transactions with the members of
the Board of Directors outside the ordinary course of business or transactions under conditions other than
normal market conditions.

The members of the Board of Directors are 7 men and 5 women.

10.4 Information on conflicts of interests on the part of Directors

As per art.229 of the Law on Corporations, no Director has informed any situation of direct nor indirect
conflict of interests with the Company.
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11. Guarantee commitments to third parties and other contingent liabilities

The Company does not have guarantee commitments to third parties nor other contingent liabilities
identified at 30 September 2021 and 2020.

12. Disclosures on the payment periods to suppliers. Additional Provision Three “Disclosure
obligation” provided for in Law 15/2010, of 5 July

Set forth below are the disclosures -the detail of payments made to suppliers- required by Additional
Provision Three of Law 15/2010, of 5 July (amended by Final Provision Two of Law 31/2014, of 3
December), prepared in accordance with the Spanish Accounting and Audit Institute (ICAC) Resolution of
29 January 2016 on the disclosures to be included in notes to financial statements in relation to the
average period of payment to suppliers in commercial transactions.

Days
2021 2020
Average period of payment to suppliers 25 27
Ratio of transactions settled 25 27
Ratio of transactions not yet settled 23 10

Thousands of Euros
2021 2020

Total payments made 441 590
Total payments outstanding - 1

In accordance with the ICAC Resolution, the average period of payment to suppliers was calculated by
taking into account the commercial transactions relating to the supply of goods or services for which
payment has accrued since the date of entry into force of Law 31/2014, of 3 December.

The figures shown in the foregoing table relate to suppliers of goods and services and, therefore, they
include the figures relating to “Payable to Suppliers” and “Sundry Accounts Payable” under current
liabilities in the balance sheet.

The maximum payment period applicable to the Company in 2021 under Law 11/2013, of 26 July, on

combating late payment in commercial transactions, was 30 days unless the parties have entered into an
agreement for a maximum period of 60 days.

13. Information on the environment

In matters concerning the environment, the Company complies strictly with all the requirements of
applicable legislation and also looks for the best ways of reducing its environmental impact (waste
reduction awareness campaigns and improvement of waste management; policies aimed at reducing
atmospheric emissions and the use of water, electricity and paper; reduction of the use of containers and
packaging by improving manufacturing processes, etc.). During the year ended at 30 September 2021
and 2020 the Company has not incurred in any expenses or performed any investment to protect and
improve the environment.

14. Events after the reporting period

No significant events have occurred subsequent since the end of the year ended 30 September 2021.
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15. Explanation added for translation to English

These financial statements are presented on the basis of the regulatory financial reporting framework
applicable to the Company (see Note 2.1). Certain accounting practices applied by the Company that
conform to that regulatory framework may not conform with other generally accepted accounting
principles and rules. In the event of discrepancy, the Spanish-language version prevail.
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Compaiia de Distribucion Integral Logista Holdings, S.A.

Directors Report for financial
year ended 30t September 2021

1. EVOLUTION AND POSITION OF THE COMPANY IN 2021

Due to its Holding Company condition, the Company has not operations and carries out its activity through its
operating company, Compafiia de Distribucion Integral Logista, S.A.U. and rest of the Group’s companies.

Logista provides high value-added logistics services, specialising in distribution to local retailers in southern
Europe, serving around 200,000 points of sale within capillary retail networks in Spain, France, Italy and Portugal,
providing the best and fastest access to the market of tobacco and convenience products, electronic top-ups,
pharmaceuticals, books, publications and lotteries. Logista, also, distributes tobacco products to wholesalers in
Poland.

The Logista’s share price was 18.21 euros at closing of fiscal year 2021 (September 30, 2021). Therefore, the
Logista’s market capitalization amounted 2.417,4 million euros at closing of fiscal year 2021.

During the fiscal year 2021, revenues were 281,408 thousand euros. The Company’s revenues come from the
distribution of dividends paid by Group’s companies.

The Company paid a FY2020 final dividend amounted 104.3 million euros on February 26, 2021, and paid a 2021
interim dividend for 54.1 million euros on August 27, 2021.

Besides the own shares acquired in accordance with the liquidity agreement signed with Banco Santander S.A.
on January 20, 2021, the Company acquired 342,606 own shares during the fiscal year 2021, mainly to cover
undertakings to award shares in the future, under the directors’ long-term remuneration schemes of the Group
of which the Company is the head. These shares were acquired in the following dates:

Date Number of shares Average price
30/09/2021 6,335 18.23
29/09/2021 6,335 18.11
28/09/2021 6,335 18.16
27/09/2021 6,335 18.35
24/09/2021 6,335 18.38
23/09/2021 6,335 18.59
26/10/2020 18,500 14.12
23/10/2020 18,500 14.16
22/10/2020 18,162 14.16
21/10/2020 17,739 14.12
20/10/2020 17,362 14.20
19/10/2020 16,874 14.23
16/10/2020 16,501 14.26
15/10/2020 16,311 14.21
14/10/2020 16,660 14.37
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13/10/2020 16,301 14.38
12/10/2020 17,000 14.44
09/10/2020 16,313 14.46
08/10/2020 16,041 14.48
07/10/2020 16,064 14.43
06/10/2020 16,262 14.58
05/10/2020 16,656 14.54
02/10/2020 16,637 14.48
01/10/2020 16,713 14.63

1.1 Research and Development activities

The Company did not make any investments in research and development activities in the fiscal year 2021.

1.2 Treasury shares

At 30 September 2021, the Company holds 800,623 own shares.

1.3 Outlook for the Company

As the Company is a holding company, the Company's outlook is linked to the performance of the companies that
form the Group.
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2. RISK EXPOSURE

The system of corporate Risk Management of the Company is included in the Group’s General Policy on Risk
Management, approved on July 21, 2020, and modified on September 22, 2021 intended to introduce an
integrated system of risk management designed as a tool to help Logista’s Board of Directors and Management
to optimise results, thereby increasing their capacity to create and maintain value.

This Policy specifies the obligatory actions that have to be taken to control and manage external and internal
risks of whatever kind that could at any time affect the achievement of Logista’s objectives. It also assigns
responsibilities, defines the categories of risks and the appetite for risk, sets out measures by which to manage
it and to monitor the system regularly so that it also enables resources to be allocated efficiently, ensures the
reliability of financial and non-financial information, sets the standards in relation to transparency and good
corporate governance and enlarges the range of available opportunities.

The categories or types of risk are defined in this Policy, in the financial risks are included the fiscal and credit
risks deriving from operations of the Company.

Likewise, Fiscal strategy described at Fiscal Policy of Logista Group, of which the Company is the head, states, as
part of its key objectives the following:

- To minimize the fiscal risks associated with the operations and strategic decisions of each company,
ensuring that the tax payable is appropriate and in proportion to the operations of the Businesses, the
material and human resources, and the business risks of the Group.

- To define the fiscal risks and determine the Objectives and Activities of internal Control, and to set up
systems for reporting fiscal compliance and for keeping documentary records, integrated with the Group’s
General Framework of Internal Control.

Logista’s General Policy on Internal Control, of 25th April, 2017, sets out the general framework for the control
and management of the external and internal risks of whatever kind which, according to the Map of Risks in effect
at any time, could affect the achievement of the Company’s objectives.

The Company, considering its nature as entity of public interest due to its shares are trading in the Stock Market,
and being the holding company of the Logista Group, presents as main risk the risk derived from a possible
incompliance of the regulatory framework to which it is subject. However, the Company presents a low tolerance
respect this risk and has established policies, procedures and controls that allow to identify, prevent and mitigate
this risk, as well as to comply with the obligations imposed by the various legislations applicable to it.

On the other hand, from a financial perspective, the main financial risks that the Company faces can be
summarized in:

The Company's main financial assets are cash and cash equivalents and credits to Group’s companies that
represent the Company’s maximum exposure to credit risk. In general, the Company deposits its cash and cash
equivalents in entities holding a high credit rating. Likewise, the Company presents an exposure to credit risk
with Imperial Brands by virtue of the subscribed treasury agreements.

The Company estimates that at September 30, 2021 the level of exposure to credit risk of its financial assets is
not significant.

To ensure the liquidity and be able to pay all its payments commitments derived from its usual activities, the
Company maintains enough cash and cash equivalents, as well as, credit lines through the subscribed treasury
agreements, ultimately, with Imperial Brands Finance PLC, entity belonging to the Imperial Brands Group, PLC
Group.

Respect the exposure to interest rate risk, considering the no-financial debt of the Company, the Management
considers the impact from a potential increase in interest rates which could have in the attached annual accounts
is not significant.

Also, the level of exposure to the net equity and the P&L account in terms of future changes in the current
exchange rates is not relevant.

From a fiscal point of view, the main risk that the Company faces is derived from the possibility of modifications
in the tax regulations, than might impact directly in the results and cash management of the Company.

With regard to Brexit, there is no longer any risk associated with the United Kingdom'’s exit from the European
Union, which has not affected Logista, given it does not trade with or move goods to or from the UK, and the fact
that Logista does not have any funding from its shareholder in either euros or sterling, and is therefore not
affected by fluctuations in interest or exchange rates.
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Risk from the pandemic due to COVID-19

Due to the nature of the Company, without commercial activity, at the individual level it is not impacted by the
risk of the COVID-19 pandemic. Although, given that it is the head of the Group, it could be indirectly affected
by the evolution of the activity of said Group.

New waves of the pandemic have been recorded throughout the financial year, reaching their peak in the second
quarter. This contrasts with the previous year when the pandemic started practically at the end of the second
quarter.

As a result, the situation during the first six months of this financial year cannot be compared to the same period
last year since the pandemic did not affect business in the countries in which Logista operates during the first
quarter and almost the entire second quarter. From the second half of the year however, when comparing
business in the context of COVID-19 for both financial years, the overall economic situation this year has been
more positive than in 2020.

Any negative impact that COVID-19 may have had on results this year has been offset by cost-cutting measures
and by taking a number of strategic decisions which have ensured that positive trends in some sectors resulting
from the pandemic have been converted into business growth. As a result, the economic/financial impact of

COVID in the annual accounts of the Group of which the Company is the head, is estimated to be immaterial
contrasting with the 14 million euros net negative impact estimated last year.

3. USE OF FINANCIAL INSTRUMENTS

The Company does not perform transactions with financial instruments that might affect the correct measurement
of the assets or liabilities recognised in the balance sheet.

4. SIGNIFICANT EVENTS FOR THE COMPANY AFTER THE REPORTING PERIOD

No events significantly affecting the accompanying financial statements took place after the end of the fiscal year
2021.

5. ANNUAL REMUNERATION REPORT

The annual remuneration report is presented in Annex 1 and is an integral part of the management report.

6. ANNUAL REPORT ON CORPORATE GOVERNANCE

It is included as a separated section of the Directors Report.
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Annex | —= ANNUAL REPORT ON DIRECTORS REMUNERATION OF LISTED COMPANIES

ANNEX | TEMPLATE

ANNUAL REPORT ON DIRECTORS REMUNERATION OF LISTED COMPANIES

ISSUER IDENTIFICATION DETAILS]|

YEAR END-DATE 30/09/2021

| TAX ID (CIF) A-87008579

Company name:

COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A.

Registered office:

C/ TRIGO 39 — Poligono Industrial Polvoranca — 28914 Leganés (Madrid)
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ANNUAL REPORT ON DIRECTORS REMUNERATION OF LISTED COMPANIES

REMUNERATION POLICY OF THE COMPANY FOR THE CURRENT FINANCIAL YEAR

A.1. Explain the current Director remuneration policy applicable to the year in progress. To
the extent that it is relevant, certain information may be included in relation to the
remuneration policy approved by the General Shareholders’ Meeting, provided that
these references are clear, specific and concrete.

Such specific determinations for the current year as the board may have made in
accordance with the contracts signed with the executive Directors and with the
remuneration policy approved by the General Shareholders’ Meeting must be described,
as regards Directors' remuneration both in their capacity as such and for executive
functions carried out.

In any case, the following aspects must be reported, as a minimum:

- Description of the procedures and company bodies involved in determining and
approving the remuneration policy and its terms and conditions.

- Indicate and, where applicable, explain whether comparable companies have been
taken into account in order to establish the company's remuneration policy.

- Information on whether any external advisors took part in this process and, if so,
their identity.

The General Shareholders' Meeting of Compaiiia de Distribucion Integral Logista Holdings,
S.A. (hereinafter, "the Company"), held on 4 March 2021, approved a Remuneration Policy
2021-2023 (the "Remuneration Policy 2021-2023" or "the Policy"). It should be noted that,
in accordance with the provisions of Transitional Provision 1 of Law 5/2021, of 12 April,
which amends the Consolidated Text of the Capital Companies Act, the Board plans to
submit a new remuneration policy adapted to the requirements of the new wording of
article 529 novodecies of the Capital Companies Act, a policy that the Company has begun
to work on for approval by the General Shareholders' Meeting to be probably held in
February 2022.

Therefore, this Report refers to the Remuneration Policy 2021-2023, which is the policy in
force at the time of approval of this Report. This Policy introduced certain changes to the
remuneration policy previously in force, maintaining its structure in general terms, but
seeking to simplify it.

It should also be noted that the 2021 General Shareholders' Meeting approved an
amendment to the Bylaws, which eliminates the possibility of non-executive directors
receiving remuneration in Company shares, and established the possibility of implementing
mechanisms to facilitate the removal of executive directors, in line with those established
for the Company's senior executives.
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Thus, the Remuneration Policy 2021-2023:

e distinguishes between remuneration received for the exercise of non-executive
functions and remuneration received for the exercise of executive functions.

e With regard to non-executive functions, directors in their capacity as such receive a
fixed remuneration and attendance fees, and the possibility of receiving remuneration
in shares has been eliminated in the Bylaws, in accordance with best corporate
governance practices.

e Remuneration for the performance of executive duties comprises (i) fixed
remuneration, (ii) short-term (annual) variable remuneration in cash, and (iii) long-
term (multi-year) variable remuneration in shares, with the structure of the previous
incentive plans having been simplified and a single plan implemented, maintaining the
three-year vesting periods. The executive Directors also benefit from a supplementary
social welfare system, linked to retirement and other contingencies, and other
remuneration in kind, in line with that received by the Group's management team. In
any case, it should be noted that executive Directors also receive the remuneration
that corresponds to their membership of the Board of Directors and the performance
of non-executive duties.

In establishing this Policy, the Board has taken into consideration international governance
criteria on remuneration: (i) clarity; (ii) simplicity; and (iii) risks management.

- Clarity: The Company is committed with transparency and communication with all
stakeholders, including shareholders, employees and analysts.

- Simplicity: A simple remuneration framework has been chosen, comprising fixed
and variable remuneration elements and simplifying the structure of the long-term
variable remuneration. This provides a clear vision for both the Company's
executive directors and shareholders about the main goals of the entity.

- Risks Management: The remuneration structure is aligned with the Company’s risk
management, and includes clawback and malus clauses.

The Remuneration Policy 2021-2023 was examined and reported on by the Appointments
and Remuneration Committee at its meeting of 18 December 2020, before the Board
agreed on its proposal to the General Shareholders' Meeting held in February 2021, where
it was finally approved. The Company was assisted in the preparation of such Policy, from
a legal perspective, by Goémez Acebo y Pombo Abogados. With regard to the aspects of
remuneration analysis and mix, and its comparison with other companies, the Company
was advised by Willis Tower Watson, which has advised the Company, taking into account
the main market references.

In addition, the remuneration for executive and non-executive functions for the 2021-2022
financial year was approved at the meeting of the Board of Directors of the Company on 4
November 2021, following analysis by the Appointments and Remuneration Committee. At
that meeting, the Board also set the annual and multi-annual variable remuneration targets
for Executive Directors for the following year.
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- Relative importance of variable remuneration items vis-a-vis fixed remuneration
(remuneration mix) and the criteria and objectives taken into consideration in their
determination and to ensure an appropriate balance between the fixed and
variable components of the remuneration. In particular, indicate the actions taken
by the company in relation to the remuneration system to reduce exposure to
excessive risks and to align it with the long-term objectives, values and interests
of the company, which will include, as the case may be, mention of the measures
taken to ensure that the long-term results of the company are taken into account
in the remuneration policy, the measures adopted in relation to those categories
of personnel whose professional activities have a material impact on the risk profile
of the company and measures in place to avoid conflicts of interest.

Furthermore, indicate whether the company has established any period for the
accrual or vesting of certain variable remuneration items, in cash, shares or other
financial instruments, any deferral period in the payment of amounts or delivery
of accrued and vested financial instruments, or whether any clause has been
agreed reducing the deferred remuneration not yet vested or obliging the Director
to return remuneration received, when such remuneration has been based on
figures that have since been clearly shown to be inaccurate.

Only executive directors receive variable remuneration.

The remuneration system for executive Directors established in the Remuneration Policy
2021-2023 has the following characteristics:

e Remuneration is assigned for the performance of executive functions.

e It presents a balanced and efficient relationship between fixed and variable
components.

e The variable remuneration has a short-term and long-term component, and is
designed to boost the performance of the Directors in strategic and sustainability
terms. The long-term, multi-year variable remuneration is structured around a
mechanism for the delivery of shares in the Company itself on a deferred basis over
time.

e The remuneration system is compatible with appropriate and effective risk
management and with the Company's business strategy, values and long-term
interests, and is aimed at promoting the long-term profitability and sustainability of
the Company.

e It takes into account market trends and good governance principles and
recommendations, with the aim of being effective in attracting and retaining the best
professionals.

The Policy is, therefore, oriented towards the generation of value in the Group, seeking
alignment with the interests of shareholders, with prudent risk management and in
compliance with current regulations on the remuneration of Directors of listed companies.

With regard to the balanced relationship between fixed and variable components, these
components have been fixed considering the different executive functions that both
directors perform in the Company. That is why the remuneration mix for Executive
Directors (fixed remuneration as Director, salary, short- and long-term variable
remuneration), in a scenario of standard compliance with objectives, for the Chief
Executive Officer approximately 20% of total remuneration is fixed and 80% is variable.
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For the Secretary Director, the distribution would be 48% fixed remuneration and 62%
variable remuneration.

Likewise, the determination of the variable remuneration objectives for executive Directors
has been designed in an attempt to maintain an appropriate balance not only in terms of
time (distinguishing between short and long-term variable remuneration) but also from the
perspective of the design of the objectives of each of the two types of variable
remuneration (annual and multi-year), as explained below. These objectives are identical
to those applied to senior management.

Annual variable remuneration is based on short-term operational, economic or financial
objectives. However, long-term variable remuneration, which consists of a mechanism for
the delivery of shares in the Company, also addresses objectives linked to the creation of
shareholder value (comparative share performance) and environmental sustainability, thus
specifically considering a long-term approach and linked to the creation of value in the
Company.

In any case, it should be noted that the degree of compliance with the operating objectives
is determined by the Board of Directors after the Company's annual accounts have been
audited, which makes it possible to take into account, where appropriate, any qualifications
that may be made to reduce the amount of variable remuneration. Likewise, the
sustainability objectives have been linked to compliance with certain environmental
sustainability objectives (reduction of quantified CO2 emissions, inclusion or maintenance
of presence in environmental sustainability indexes).

The reduction of exposure to risk has been structured around (i) the establishment of a 3-
year remuneration horizon for executive Directors, (ii) the obligation to hold shares and
(iii) contractual claw back and malus clauses, in line with that established for the
Company's senior management.

With regard to the time horizon, long-term variable remuneration is specifically designed
to ensure that the evaluation process considers long-term results, taking into account the
underlying economic cycle of the Group. This remuneration, which consists of the delivery
of shares, is articulated through share delivery plans that overlap over time. The duration
of each of the vesting cycles is 3 years, so that the shares corresponding to Executive
Directors are only delivered 3 years after the launch of the corresponding cycle, and once
the Board of Directors has determined the objectives achievement degree for each vesting
cycle.

Likewise, as an element to minimise exposure to the risk of long-term variable
remuneration, the obligation of executive Directors to maintain a package of shares of
those delivered in application of the long-term incentives equivalent to 2 years of annual
fixed remuneration is foreseen.

Lastly, the contracts of executive Directors have "malus" clauses to cancel the payment of

long-term variable remuneration, as well as "clawback" clauses in the terms explained
below.
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- Amount and nature of fixed components that are due to be accrued during the
year by Directors in their capacity as such.

The remuneration of the directors in their capacity as such consists of a fixed annual
allowance and per diems for attending the corresponding meetings. The Board of Directors
held on 4 November 2021, at the proposal of the Appointments and Remuneration
Committee, agreed to keep unchanged the Directors remuneration in their capacity as
such, in a moderation exercise. This way, the resulting remuneration is as follows:

a) Remuneration, in cash, fixed monthly, in line with market standards, based
on the positions held on the Board and its Committees, in accordance with the
following detail:

i) The fixed monthly remuneration of the Chair of the Board, in such
capacity amounts to €30,600.

i) The fixed monthly remuneration of the Directors as members of the
Board of Directors amounts to €5,100.

iii) The fixed monthly remuneration of the Chair of the Appointments and
Remuneration Committee, in such capacity, is €1,700.

iv) The fixed monthly remuneration of the Chair of the Audit and Control
Committee, in his/her capacity of such, is €1,700.

b) Per diem for attendance at meetings:

i) From the Board of Directors: €2,805 per meeting.
i) From the Appointments and Remuneration Committee: €1,020 per
meeting.

iii) From the Audit and Control Committee: €1,632 per meeting.

In accordance with the recommendations of the CNMV Code of Good Governance, the
directors in their capacity as such do not have (i) variable remuneration systems either in
cash, shares or rights over shares, or instruments referenced to the value of the share (ii)
life insurance, or (iii) long-term savings systems or other social welfare systems.

The proprietary directors waive the right to receive any remuneration as directors of the
Company.

The remuneration for the Chairs (of the Board and of the Committees) is additional to the
remuneration as Directors.

The fixed remuneration during the current financial year will therefore amount to 836,400
euros. The remuneration accrued as per diems will depend on the number of meetings of
the different bodies of the Board that are finally held.

At the time of determining the amounts of these remunerations, the Board has taken into
consideration, besides the specific circumstances of the Company, and the need to attract
and retain talent, the information contained in the 2020 CNMV Report on remuneration of
listed companies’ directors.
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- Amount and nature of fixed components that are due to be accrued during the
year for the performance of senior management functions of executive Directors.

To facilitate the monitoring of this report, it should be noted that the fixed remuneration
of executive directors is established by calendar year (from 1 January to 31 December),
while the variable remuneration of executive directors is accrued at the close of the
Company's fiscal year (30 September), taking into account the fixed remuneration
applicable at that time.

The CEO's fixed remuneration has been set on the basis of the remuneration agreed at the
time of his incorporation to the Company in 2019. To determine such amount, the report
of Willis Towers Watson was used, which advised the Company in relation to its ability to
attract talent, professional experience of the candidate and alignment with the market.
Since then, in a containment exercise, there have been very moderate increases, aligned
with those applied to the remaining management staff of the Group.

With regard to the Secretary Director, her fixed remuneration was determined at the time
of her incorporation to the Company in January 2020, taking into account the
Remuneration Policy of Senior Management and the salary band of the Group's senior
managers. In this sense, it should be noted that in the incorporation of senior managers,
the Company works on the design of an attractive remuneration package, which adequately
remunerates their experience and capabilities, but allowing growth within these salary
bands. Once this initial fixed remuneration was determined, in the closed year a very
moderate increase was applied, in line with that of the general update applied to senior
management remuneration, without rising in the salary scale.

The Executive Directors shall receive a fixed remuneration, paid in cash, for the
performance of their executive duties in the Company. This remuneration was set at the
following amounts for the year 2022 (1 January to 31 December):

« Mr. Ifigo Meiras Amusco (Chief Executive Officer): 828,240 euros
e Ms. Maria Echenique Moscoso del Prado (Secretary Director): 238,119 euros

These amounts were fixed at the Board of Directors' meeting of 4 November 2021 and
correspond to a 2% increase versus previous salaries.

In order to determine such increase, the Board considered the data contained in specific
reports of independent external advisors (Willis Towers Watson’s Salary Budget Planning
Report for 3Q 2021). The average increase estimation for Spanish Companies according to
such report amounts to c. 2,4%. The Board has taken a prudent approach, and even
considering the existing uncertainties with regards to inflation rates, it has decided on the
above mentioned increase.

- Amount and nature of any component of remuneration in kind that will accrue
during the year, including, but not limited to, insurance premiums paid in favour
of the Director.

Only the executive directors have a remuneration package in kind similar to that of the
Company's management team. In particular, executive directors are beneficiaries of
life insurance, with an annual premium of 5,152 euros. This package also includes
medical assistance insurance and a company car.

The Company has taken out and pays the global premium corresponding to a Directors'
and Executives' civil liability insurance policy that covers all Directors, both executive
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and non-executive. In this policy, the Directors are considered as insured parties for
the liabilities that may be demanded of them as a result of the performance of the
activities inherent to their functions. In particular, both the contracts of the Chief
Executive Officer and the Secretary Director require the Company to take out a civil
liability insurance policy. As the civil liability insurance has been taken out globally, it
is not possible to calculate the part of the insurance attributable to the Directors as
remuneration in kind, but in any case, its individual amount is not significant.

Amount and nature of variable components, differentiating between those
established in the short and long terms. Financial and non-financial, including
social, environmental and climate change parameters selected to determine
variable remuneration for the current year, explaining the extent to which these
parameters are related to performance, both of the Director and of the company,
and to its risk profile, and the methodology, necessary period and techniques
envisaged to be able to determine the effective degree of compliance, at the end
of the year, with the parameters used in the design of the variable remuneration,
explaining the criteria and factors applied in regard to the time required and
methods of verifying that the performance or any other conditions linked to the
accrual and vesting of each component of variable remuneration have effectively
been met.

Indicate the range, in monetary terms, of the different variable components
according to the degree of fulfilment of the objectives and parameters established,
and whether any maximum monetary amounts exist in absolute terms.

Variable remuneration metrics are a set of financial and non-financial criteria aligned with key short- and
long-term objectives. The financial metrics are based on relevant indicators of the Company's
performance and shareholder return, the latter aspect being considered for the purposes of long-term
remuneration. Non-financial metrics are a complement aimed at ensuring the Company’s sustainability
and its commitment with key stakeholders, including employees, suppliers and customers.

As indicated above, only executive directors shall receive variable remuneration, in
accordance with the following parameters:

i) Short-Term Variable Remuneration (Annual)

The compliance objectives and their weighting for the Chief Executive Officer are as

follows:

- Business Objectives: 60% Adjusted EBIT and 15% WC

- Personal Contribution: 25%

The compliance objectives and their weighting for the Secretary Director are as follows:

- Business Objectives: 40% Adjusted EBIT and 10% WC

- Personal Contribution: 50%

Section 3.2.1 of the Remuneration Policy 2021-2023 establishes that the short-term variable
remuneration of executive directors may be based on up to 150% of their fixed remuneration, which will
be multiplied by the degree of achievement of objectives in the year, with a maximum degree of
achievement of up to 120%, although lower percentages may be established depending on the functions
performed by the executive directors.
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The following criteria, among others, have been used to establish this limit: (i) motivate
and reinforce the Company’s results, for which it is considered convenient to encourage
the over-achievement (ii) promote flexibility, allowing the variable components of
remuneration to have space enough for modulation according to the functions carried out
by each of the executive directors; and (iii) strengthen competitiveness and attraction. It
is important to note that the Company continues to safeguard austerity and risk
management, so the limits of short-term variable remuneration have not been extended
to 200% of fixed remuneration, a practice that is frequent in the praxis of listed companies.

ii) Long-Term Variable Remuneration (Multi-year)

Due to their overlap in time, the following Long-Term Incentive Plans remain in force during
the 2021-2022 financial year:

e 2017 Long-Term Incentive Plans (General and Special Plans): third vesting cycle,
launched in 2019 and vesting in September 2022.

e 2020 Long-Term Incentive Plan (General and Special Plan): with single vesting
period, vesting in September 2023, the launch of which was agreed in October 2020
(fiscal year expired 2019-2020; see section B.7 below, which reflects its
characteristics).

e 2021-2023 Long-Term Incentive Plan: with three vesting cycles, the first of which
was launched in October 2021 and vests in September 2024.

Accordingly, during the current financial year 2021-2022:

e Vesting of the third vesting cycle of the 2017 Long-Term Incentive Plans (General
and Special Plans), which expires on 30 September 2022, to which both executive
Directors were invited, will occur on 30 September 2022.

e In accordance with the provisions of the Remuneration Policy 2021-2023, which
envisages the launch of a single Long-Term Incentive Plan, the Board of Directors
on 4 November 2021 agreed to launch the first vesting cycle of the aforementioned
Incentive Plan with effect from October 2021, vesting in September 2024. Both
executive Directors are beneficiaries of the Plan.

The operation of these Long-Term Incentive Plans is based on the initial recognition of a
number of shares with potential for consolidation, which are settled over a period of 3
years, depending on the degree of compliance with defined objectives.

The different objectives and related weights of the Long-Term Incentive Plans that are
accrued or launched in the current financial year 2021-2022 are described below:
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The objectives for the vesting of the Third Vesting Period of the 2017 General Incentive Plan are set out
in the Regulations of 26 November 2017 and subsequent amendments,

e EBIT: 50%

e Comparative profitability with other companies: 50%

The objectives for the consolidation of the Third Consolidation Period of the 2017 Special Incentive Plan
are set out in the Regulation of 26 November 2017 and subsequent amendments:

e EBIT: 33%

e Comparative profitability with other companies: 67%

The consolidation objectives of the first cycle of the Long-Term Incentive Plan 2021-2023
are as follows:

e EBIT: 65%
e Comparative profitability with other companies: 25%.

e Sustainability objectives: increase in kilometres travelled by the fleet with low-
emission vehicles and CDP List maintenance. 10%

When addressing the degree of compliance of the comparative profitability target with other companies,
the Board has determined that this comparative has to take into account the evolution of a selected group
of companies in the context of the Company's activities, among its main customers and among
competitors with similar characteristics (BAT Plc., Deustche Post AG., ID Logistics, Imperial Brands Plc.,
JTI Inc., McKesson Corp., Philip Morris International, Inc., Stef, S.A., XPO Logistics).

It is also taken into account the evolution of the share price against certain relevant stock indexes
attending to the characteristics of the Company (IBEX medium cap index, IBEX top dividend total return
index).

The maximum number of shares to be received at the end of the Third Consolidation Period
of the General Incentive Plan 2017 (that will consolidate on 30%" September 2022) is
equivalent to 100% of the amount of the annual variable remuneration accrued by each
Director during the previous year (or 100% of the amount of the expected annual variable
remuneration, in the event that he/she has not been an executive Director in the previous
year), divided by the weighted average listed price of the Company's shares in the thirty
trading sessions prior to the date of recognition. This value is 75% of the fixed
remuneration in relation to the 2017 Special Long-Term Incentive Plan. In accordance to
it, the maximum number of shares to be consolidated at the end of the fiscal year, and
subject to the achievement of objectives of each Plan, is as follows:

a) Chief Executive Officer:
- 2017 General Plan: 57.971
- 2017 Special Plan: 28.986
b) Secretary Director:
- 2017 General Plan: 4.444
- 2017 Special Plan: 2.222
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With regards to the 2021-2023 Long-Term Incentive Plan, the number of shares to be
recognized is 225% of the corresponding fixed remuneration, on the basis of which a
percentage is applied to incentivise over-compliance up to 125% of the initial incentive.

Long Term Incentive Plan 2021-2023:

a) Chief Executive Officer: 225% of the fixed remuneration, on which targets are
applied to encourage over-achievement of up to 125% of the initial incentive.

b) Secretary Director: 65% of the fixed remuneration, on which targets are applied to
encourage over-achievement of up to 125% of the initial incentive.

Accordingly, the number of shares potentially recognized in the 2021-2023 Incentive Plan
for both Directors was determined at the Board of Directors' meeting held on November 4,
2021 and is as follows:

a) Chief Executive Officer: 98.332 shares

b) Secretary Director: 8.167 shares

As mentioned above, the remuneration parameters have been specifically designed to take
into account both the personal performance of the Directors and the short and long-term
performance of the Company. As also explained above, the degree of compliance with
objectives is not determined until the duly audited annual accounts are available.

Likewise, as an element to minimise exposure to risk, the obligation of Executive Directors
to maintain a package of shares of those delivered in application of the long-term incentives
equivalent to 2 years' fixed annual remuneration is also envisaged.

In addition, the Remuneration Policy 2021-2023 provides for the possibility, within the
framework of the incorporation of executive directors to the Board, of additional payments
linked to the achievement of the objectives set out in the long-term remuneration plans.
It should be noted that, at the time of the Secretary Director incorporation to the Company
(when she did not yet have the status of Director), an extraordinary bonus was included
in her contract, which has been maintained, according to these previous contractual
commitments and under the aforementioned provisions of the Directors’ Remuneration
Policy. Such exceptional bonus could reach a maximum of 64,400 euros gross per annum.
It will be paid in December 2021 and December 2022, subject to the achievement of the
same objectives of the long-term remuneration plans, that will consolidate in September
2021 and September 2022. This extraordinary bonus cannot be consolidated.

- Main characteristics of long-term savings schemes. Among other information,
indicate the contingencies covered by the scheme, whether it is a defined
contribution or a defined benefit scheme, the annual contribution that has to be
made to defined contribution schemes, the benefits to which Directors are entitled
in the case of defined benefit schemes, the vesting conditions of the economic
rights of Directors and their compatibility with any other type of payment or
indemnification for early termination or dismissal, or deriving from the termination
of the contractual relationship, in the terms provided, between the company and
the Director.

Indicate whether the accrual or vesting of any of the long-term savings’ plans is
linked to the attainment of certain objectives or parameters relating to the
Director's short- or long-term performance.
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The executive directors participate in the Group's Employment Pension Plan (generally
applicable to Group employees). This Plan is a defined contribution plan and the monthly
contributions made by the Company correspond to 6.9% of the regulatory salary (Base
Salary of the Logista Collective Bargaining Agreement for Level III of the "Management"”
professional group).

The executive directors also participate in the Directors' Welfare Plan, in which the Group
makes contributions calculated on the basis of a percentage of approximately 10% of the
salary and short-term variable annual remuneration of each executive Director.

The contingencies covered are those of retirement, permanent disability and death, and,
in addition, those of general illness, in the case of the Social Welfare Plan for Executives.

The vested economic rights derived from both Plans are compatible with the indemnity for
termination or early retirement or derived from the contractual relationship, since these
plans are not compensatory in nature, but are additional benefits that are part of the annual
remuneration to which the Executive Directors have a contractual right. In this line, the
amounts contributed by the Company to these plans are included in section C of this report.

Plans are not linked to the achievement of certain objectives, although the Directors'
Pension Plan takes into account, for the purposes of Logista's contribution, the short-term
variable remuneration accrued in the previous year.

- Any type of payment or indemnification for early termination or dismissal, or
deriving from the termination of the contractual relationship, in the terms
provided, between the company and the Director, whether at the company's or
the Director's initiative, as well as any type of agreement reached, such as
exclusivity, post-contractual non-competition, minimum contract term or loyalty,
that entitles the Director to any kind of remuneration.

No indemnity payments are envisaged for Directors in the event of termination of their
functions as such. Compensation payments are only envisaged in the event of termination
in the exercise of the executive functions they may perform, if any. In relation to this
aspect, the scheme applicable to executive directors is as follows:

a) Change of control clause: in the event of a change of control, the executive
Directors shall be entitled to an indemnity equivalent to 1 year's fixed and short-
term variable remuneration.

b) Severance payment: the Chief Executive Officer and the Secretary Director are
entitled to receive a severance payment, in the event of termination of the
relationship by unilateral decision of the Company without just cause, equivalent
to one year's fixed and variable remuneration in the short term.

c) Compensation for justified unilateral decision of the Director: in addition to the
event of a change of control, the Chief Executive Officer is entitled to
compensation equivalent to one year's fixed and variable remuneration in the
short term if the company is in serious and culpable breach of its obligations, or
if the Chief Executive Officer ceases to be the sole Chief Executive Officer of the
Company. As regards the Secretary Director, she is entitled to the same
indemnity in the event of a serious breach by the Company of its obligations,
including the loss of the position of Secretary to the Board or General Secretary-
Legal Director.

d) Non-competition clauses: the Chief Executive Officer's contract includes a 12-

month post-contractual non-competition agreement. This agreement is
remunerated, and the compensation for the non-competition restriction is an

47 -



annuity of fixed remuneration and annual variable remuneration in the short
term. With regard to the Secretary Director, after joining the disengagement plan
launched by the Company (“Plan 60"), to which we will refer below, she assumes
a 12 months non-competition obligation, in the event that her exit from the
Company occurs within the framework of the said Plan.

e) "Malus" and "claw back" clauses: the contracts of the executive Directors have
"malus" clauses that allow the Company to cancel the payment of long-term
variable remuneration, as well as "clawback" clauses to demand the return of
both short and long-term remuneration already paid, in certain cases during the
2 years following their settlement and payment. These events are defined in the
Remuneration Policy 2021-2023 and are as follows:

- The fact that the settlement and payment of said remuneration has been
produced totally or partially on the basis of information whose falsity or
serious inaccuracy is clearly proven a posteriori.

- Material restatement with a material adverse impact on the financial
statements when so considered by the external auditors (except for changes
in accounting standards).

- Sanctioning of the executive Director for serious breach of the Law or the
Code of Conduct and other applicable internal regulations, if the breach has
seriously damaged the image and reputation of the Logista Group or its
perception by the markets, customers, suppliers or regulators, among
others.

Compensation is also provided for in the event of non-compliance with the notice periods
under the terms explained in the following section.

The Board of Directors, at its meeting of September 22nd, 2021, agreed, under the current
Remuneration Policy, the implementation of a disengagement plan for Company’s top
managers (“Plan 60”). The main objective of this Plan is to facilitate the planning of the
succession of the Company’s key positions, promoting at the same time a very long-term
relationship with such managers, and also minimising the financial impacts of any
departures of senior managers in the fiscal years in which they occur.

For the design of this scheme, which is a common practice in the market, the Company
has made a significant effort to ensure its alignment with these practices and for this it has
considered necessary to have independent external advice. To this end, it has selected two
advisors of recognized prestige who have participated in the design of the mechanism:
Mercer Consulting S.L.U. and J&A Garrigues S.L.P.

Plan 60 is addressed to members of the top management, who will be individually invited,
considering the already explained objectives. The Board agreed to invite the Board
Secretary by virtue of her capacity of General Counsel and top manager, but not the Chief
Executive Officer.
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To cover this extraordinary remuneration, the Company will annually make contributions to a deferred life
insurance policy, of which the Company itself is the policy holder and beneficiary, quantified in 20% of the
Total Annual Remuneration (fixed remuneration plus annual variable remuneration target of 100%) of the
Secretary Director. The Secretary Director's right to receive the extraordinary remuneration, which
includes the accumulated contributed amounts until that moment and their financial profitability, arises at
the time of her disengagement from the Company by mutual agreement from a certain age or in
extraordinary circumstances of disability, permanent disability and similar circumstances. The collection
of these amounts will be incompatible with the collection of any compensation that the Director may be
entitled to receive as a result of the termination of her relationship with the Company. The collection of
these amounts includes the acceptance of a contractual non-compete agreement for 12 months.

In accordance with Recommendation 64 of the CNMV Good Governance Code of Listed companies, and
that of proxy advisors, the Secretary Director’s contract has also been adjusted to include the provision
that the total amount of the extraordinary remuneration insured, will not exceed the equivalent of two
years of the total annual remuneration of the Secretary Director at the time of accrual of said remuneration.

With regards to the CEOQ, it should be noted that the amount of compensation he may receive in the event
of termination of his contract is already contractually below such limit (1 year of fix and short them variable
remuneration in any case of termination plus 1 year of fix and variable annual remuneration for non-
compete agreement.).

The 2021 Company’s contribution to cover its potential obligations vis a vis the Secretary
Director under Plan 60 amounts 68,000 Euros, however this amount will only be vested if
the Secretary Director’s contract is terminated within the framework of the said Plan 60.

- Indicate the conditions that contracts of executive Directors performing senior
management functions must contain. Among other things, information must be
provided on the duration, limits on amounts of indemnification, minimum contract
term clauses, notice periods and payment in lieu of these notice periods, and any
other clauses relating to signing bonuses, as well as compensation or golden
parachute clauses for early termination of the contractual relationship between
the company and the executive Director. Include, among others, the pacts or
agreement on non-competition, exclusivity, minimum contract terms and loyalty,
and post-contractual non-competition, unless these have been explained in the
previous section.

In addition to the previous section, the content of the contractual clauses was reviewed by
the Board of Directors in the 2019-2020 financial year to bring them into line with best
market practices on the occasion of the entry of the new executive directors.

The duration of the contracts of the executive directors is indefinite and does not include
permanence clauses.
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The notice clauses are as follows:
a) Chief Executive Officer

e By voluntary unilateral decision of the Chief Executive Officer: at least 12
months' notice, with the obligation to pay the Company, in the event of non-
compliance with this period, an indemnity equivalent to one year's fixed and
variable short-term remuneration corresponding to the period of notice not
given.

e By unilateral decision without just cause by the Company: at least 12
months' notice, with the obligation to pay the Chief Executive Officer, in the
event of non-compliance with this period, an indemnity equivalent to one
year's fixed and short-term variable remuneration corresponding to the
period of notice not given.

b) Secretary Director:

e By voluntary unilateral decision of the Secretary Director: at least 3 months'
notice, with the obligation to pay the Company, in the event of non-
compliance with this period, an indemnity equivalent to one year's fixed and
variable short-term remuneration corresponding to the period of notice not
given.

e By unilateral decision without just cause by the Company: at least 3 months'
notice, with the obligation to pay the Chief Executive Officer, in the event of
non-compliance with this period, an indemnity equivalent to one year's fixed
and short-term variable remuneration corresponding to the period of notice
not given.

The contracts of both executive directors include "Garden leave" clauses, by virtue of which, in
the event of notification by the director to the Company of the desire to terminate the contractual
relationship by unilateral decision of the executive Director, the Company may agree to terminate
the director's duties and require him to cease rendering services, in which case he will remain on
paid leave until the termination.

- The nature and estimated amount of any other supplementary remuneration that
will be accrued by Directors in the current year in consideration for services
rendered other than those inherent in their position.

At the date of issue of this Report, no additional remuneration had accrued to the directors
in consideration for services rendered other than those inherent to their position.

- Other items of remuneration such as any deriving from the company's granting
the Director advances, loans or guarantees or any other remuneration.

At the date of issue of this Report, no advances, loans or guarantees have been granted
to any director.

- The nature and estimated amount of any other planned supplementary
remuneration to be accrued by Directors in the current year that is not included in
the foregoing sections, whether paid by the company or by another group
company.
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At the date of issue of this Report, there is no other supplementary remuneration not included in the
above sections.

A.2 Explain any significant change in the remuneration policy applicable in the current year
resulting from:

- A new policy or an amendment to the policy already approved by the General
Meeting.

-  Significant changes in the specific determinations established by the board for the
current year regarding the remuneration policy in force with respect to those
applied in the previous year.

- Proposals that the Board of Directors has agreed to submit to the general
shareholders’ meeting to which this annual report will be submitted and for which
it is proposed that they be applicable to the current year.

As indicated above, in accordance with Transitional Provision 1 of Law 5/2021, of 12 April,
which amends the Consolidated Text of the Capital Companies Act, the Board will submit a
new Remuneration Policy adapted to the requirements of the aforementioned Law to the
next General Shareholders' Meeting, which is expected to be held in February 2022.

A.3 Identify the direct link to the document containing the company's current remuneration
policy, which must be available on the company's website.

The direct link to the document published on the Company's website, which contains the
Remuneration Policy 2021-2023, in force during the financial year, is the following:
Remuneration Policy 2021-2023 Logista.com.

A.4 Explain, taking into account the data provided in Section B.4, how account has been
taken of the voting of shareholders at the General Shareholders’ Meeting to which the
annual report on remuneration for the previous year was submitted on a consultative.

The shareholders gave their support to the Remuneration Report for the 2019-2020 financial
year with a percentage of 81.13%. In response to that vote and to proxy advisors’
recommendations, in this report, and following a previous analysis of the Appointments and
Remuneration Committee, the Board has focused its efforts on increasing the transparency
and clarity of the information presented, systematizing the information in the different
sections to clearly differentiate the aspects relating to the application of the Remuneration
Policy in the current financial year (2021-2022) from its application in the closed financial
year (2020-2021), as well as providing additional data and supplementary explanations that
allow a better understanding of the application of the Remuneration Policy for the Company's
Directors.

In this line, data have been provided on the targets applied for the determination of the
amounts to be received by executive directors, under the variable remuneration scheme, in
the short and long term, as well as additional explanations on the objectives pursued in the
configuration of the limits of the annual variable remuneration,

Likewise, taking into consideration Recommendation 64 of the CNMV Code of Good
Governance of listed companies and the reflections of proxy advisors regarding the
compensations, the Company has decided to improve the explanations regarding the
compensations set for the CEO and the Secretary Director, which in no case may exceed the
equivalent of two years of total annual remuneration.
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OVERALL SUMMARY OF HOW REMUNERATION POLICY WAS APPLIED DURING THE YEAR LAST ENDED

B.1 Explain the process followed to apply the remuneration policy and determine the
individual remuneration contained in Section C of this report. This information will
include the role played by the remuneration committee, the decisions taken by the Board
of Directors and the identity and role of any external advisors whose services may have
been used in the process of applying the remuneration policy in the year last ended.

As stated in section A, during the year 2020-2021 the Remuneration Policy 2021-2023 was
submitted for approval by the General Shareholders' Meeting, which, while continuing with
the previous policy, consolidates the line of simplification initiated with the previous policy,
by simplifying the long-term remuneration scheme. In addition, the possibility was
introduced of establishing mechanisms for the removal of executive directors to encourage
the retention of talent, the configuration of which, within the general framework designed
by the Policy, the Board has been working on, taking into account the best corporate
governance practices.

In the performance of these tasks, the Company has relied on external advisors, as follows:

(i) In the drafting of the Remuneration Policy 2021 2023, from a legal perspective,
Gdémez Acebo y Pombo Abogados, as well as Willis Towers Watson, provided advice
on package analysis and remuneration mix.

(ii) In preparing the 2021-2023 Long-Term Incentive Plan, external advice was
provided by Willis Towers Watson and Garrigues Human Resources (Garrigues).

(iii) Mercer Consulting S.L.U. and J&A Garrigues S.L.P. have advised on the preparation
of the Disengagement Plan.

The individual remuneration of the directors in their capacity as such was approved at the
Board meeting of 27 October 2020, at which it was agreed to maintain unchanged the
amounts that had been received until then. This decision was preceded by the
corresponding meeting of the Appointments and Remuneration Committee.

At that same meeting, it was agreed to update the fixed remuneration of the executive
Directors for the performance of executive duties, as well as the settlement of their variable
remuneration for the previous year. Said settlement therefore took place when the annual
accounts for the 2019-2020 financial year were drawn up, which did not contain any
qualifications by the external auditor.
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B.2 Explain the different actions taken by the company in relation to the remuneration system
and how they have contributed to reducing exposure to excessive risks and aligning it with
the long-term objectives, values and interests of the company, including a reference to the
measures adopted to ensure that the long-term results of the company have been taken into
consideration in the remuneration accrued and that an appropriate balance has been
attained between the fixed and variable components of the remuneration, the measures
adopted in relation to those categories of personnel whose professional activities have a
material effect on the company’s risk profile and the measures in place to avoid any possible
conflicts of interest.

The remuneration scheme applied by the Company configures the remuneration of directors in
their capacity as such and that of Directors in the exercise of executive functions differently.

The Appointments and Remuneration Committee has followed a formal and transparent
procedure to propose the design of the Remuneration Policy, as well as to propose the
remuneration packages of directors. No executive director has participated in decisions
concerning his/her own remuneration.

With regard to remuneration for the exercise of non-executive functions, the establishment of
fixed remuneration and attendance fees for all directors is considered to be an effective
instrument for reducing exposure to excessive risks and the incorporation of the long-term
vision.

With regard to the exercise of executive or delegated functions, as explained in section A., the
measures adopted to eliminate the assumption of excessive risks are linked to the specific
business objectives established, which are only evaluated once the annual accounts have been
audited and prepared, as well as the existence of malus and claw back clauses, and the
establishment of a long-term remuneration plan, consisting of the delivery of shares, which
includes both operational economic objectives and objectives for the creation of value for the
shareholder and sustainability with a long-term time horizon adjusted to the economic cycles of
the Company. This is complemented by the obligation of the executive directors to maintain a
number of shares of the shares delivered under the various remuneration plans equivalent to
two years of their annual fixed remuneration.

Thus, the remuneration of executive directors is balanced into 3 main components: (i) a fixed
component that accrues in any case, so that it does not involve any exposure to risk (ii) a variable
component with a time horizon of one year, fundamentally linked to specific and measurable
business objectives which, being recurring, prevents it from encouraging the assumption of
excessive risks. This is reinforced by the fact that it is evaluated after the annual accounts have
been audited and prepared, and (iii) a long-term (multi-year) variable component, which, in
addition to operational objectives, takes into account, as mentioned above, shareholder value
creation and sustainability objectives.

The measurement of shareholder value creation and sustainability objectives has been
objectified through the reference to shareholder profitability compared to other listed companies
and reference to international sustainability indices, as well as quantified targets for the
reduction of CO2 emissions. In addition, this scheme has been complemented by the obligation
of executive Directors to retain a significant package of shares during the performance of their
duties, equivalent to twice their annual fixed remuneration.
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As indicated above, there is a reasonable balance between the variable components not only in
terms of the time horizon, but also in material terms, as the annual variable remuneration tends
to meet operating objectives that address the performance of the Company's various
businesses, while the multi-year variable remuneration also addresses the long-term interests
of shareholders and sustainability issues.

The variable remuneration of the current executive directors was determined once the Board of
Directors had the audited accounts of the Company. Both the annual variable remuneration and
the multi-year variable remuneration have a "malus"” and "claw back" clause system during the
2 years following their settlement and payment.

B.3 Explain how the remuneration accruing and vested during the year complies with the
provisions of the current remuneration policy.

Furthermore, report on the relationship between the remuneration obtained by the Directors
and the results or other performance measures of the company in the short and long term,
explaining, if applicable, how variations in the company's performance have influenced
changes in Directors' remuneration, including any accrued remuneration payment of which
has been deferred, and how such remuneration contributes to the short- and long-term
results of the company.

With regard to the remuneration of the Board for the exercise of non-executive functions, it
should be noted that the total remuneration accrued during the financial year 2020-2021 does
not exceed the maximum figure established in the Remuneration Policy 2021-2023.

As regards the amount of the annual variable remuneration of the executive directors, it has
been determined once the Board has had the audited annual accounts and is fundamentally
linked to the performance of the Company's main indicators as detailed in this section B and,
therefore, is consistent with the current Remuneration Policy 2021-2023. With regard to multi-
year variable remuneration, the initial determination of the shares recognized to them, which will
be consolidated over the horizon foreseen in the different Plans in which they participate, has
been carried out in accordance with the parameters and in the terms established in section B.8
below.

B.4 Report on the result of the consultative vote at the General Shareholders’ Meeting on
remuneration in the previous year, indicating the number of votes against, if any:

Number % of total
Votes cast 108.020.882 81,372
Number % of votes cast
Votes against 24.646.290 22,8162
Votes in favour 82.459.258 76,3364
Abstentions 915.334(*) 0,8472

(*) 184 blank votes have been included as abstentions.
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B.5 Explain how the fixed components accrued and vested during the year by the Directors in their
capacity as such were determined and how they changed with respect to the previous year

As mentioned above, the Board decided to maintain the fixed components of the
remuneration of the directors in their capacity as such unchanged.

Accordingly, the remuneration received by the directors in their capacity as such was as
follows:

a) Remuneration, in cash, fixed monthly, in line with market standards, based
on the positions held on the Board and its Committees, in accordance with the
following detail:

i) The fixed monthly remuneration of the Chair of the Board, in such
capacity amounts to €30,600.

ii) The fixed monthly remuneration of the Directors as members of the
Board of Directors amounts to €5,100.

iii) The fixed monthly remuneration of the Chair of the Appointments and
Remuneration Committee, in such capacity, is €1,700.

iv) The fixed monthly remuneration of the Chair of the Audit and Control
Committee, in his/her capacity of such, is €1,700.

b) Per diem for attendance at meetings:
i) From the Board of Directors: €2,805 per meeting.

ii) From the Appointments and Remuneration Committee: €1,020 per
meeting.

iii) From the Audit and Control Committee: €1,632 per meeting.

In accordance with the recommendations of the CNMV Code of Good Governance Code,
the directors in their capacity as such do not have (i) variable remuneration systems either
in cash, shares or rights over shares, or instruments referenced to the value of the share
(ii) life insurance, or (iii) long-term savings systems or other social welfare systems.

The proprietary directors waive the right to receive any remuneration as directors of the
Company.

The remuneration for the Chairs (of the Board and of the Committees) is additional to the
remuneration as Directors.

Fixed remuneration over the financial year 2020-2021 therefore amounted to 836,400
euros. The remuneration accrued as per diems amounted to 216,036 euros, so that the total
remuneration of the Board for the exercise of non-executive functions remained below the
maximum limit for such remuneration established in the Remuneration Policy of 1,600,000
euros.
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B.6 Explain how the salaries accrued and vested by each of the executive Directors over the past
financial year for the performance of management duties were determined, and how they
changed with respect to the previous year.

As indicated above, it should be borne in mind that the fixed remuneration of executive
directors is established by calendar year (from 1 January to 31 December), while the variable
remuneration of executive directors is accrued and settled at the close of the financial year
(30 September of each year), taking into account the fixed remuneration applicable at that
time.

For the calendar year 2021, the fixed remuneration of the executive directors was set at
812,000 euros gross per year for the Chief Executive Officer and 233,450 euros gross per
year for the Secretary Director, as stated in the Remuneration Policy 2021-2023. Therefore,
the accrued amount as fixed salary, for the financial year 21, is of 809,000€, for the CEO,
and of 232,587.50€, for the Secretary Director.

In order to determine this remuneration, the remuneration established for executive
directors in the 2020-2022 Remuneration Policy was used as a starting point, and was
increased very moderately, by 1.5%. This adjustment is the one applicable to the Company’s
management collective within the range of remuneration adjustment identified by Willis
Tower Watson as applicable to similar companies.

For their variable remuneration and other remuneration items, see the following sections.

B.7 Explain the nature and the main characteristics of the variable components of the
remuneration systems accrued and vested in the year last ended.

In particular:

— Identify each of the remuneration plans that determined the different types of
variable remuneration accrued by each of the Directors in the year last ended,
including information on their scope, date of approval, date of implementation, any
vesting conditions that apply, periods of accrual and validity, criteria used to
evaluate performance and how this affected the establishment of the variable
amount accrued, as well as the measurement criteria used and the time needed to
be able to adequately measure all the conditions and criteria stipulated, explaining
the criteria and factors applied in regard to the time required and the methods of
verifying that the performance or any other kind of conditions linked to the accrual
and vesting of each component of variable remuneration have effectively been met.

— In the case of share options and other financial instruments, the general
characteristics of each plan must include information on the conditions both for
acquiring unconditional ownership (vesting) of these options or financial
instruments and for exercising them, including the exercise price and period.

— Each Director that is a beneficiary of remunerations systems or plans that include
variable remuneration, and his or her category (executive Director, external
proprietary Director, external independent Director or other external Director).

— Information is to be provided on any periods for accrual, vesting or deferment of
payment of vested amounts applied and/or the periods for retention/unavailability
of shares or other financial instruments, if any.
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Explain the short-term variable components of the remuneration systems

With regard to the short-term (annual) variable remuneration for the period 2020-2021,
of which only the executive directors are beneficiaries, it should be noted that the Board
of Directors carried out a review of these objectives in order to bring them into line with
best market practices, a process in which external advice was sought. As a result, no
changes were made to the objectives for the annual variable remuneration of the Chief
Executive Officer, as it was confirmed that they were in line with these practices. However,
in the case of the Secretary Director, in view of the nature of the functions she performs,
linked to a more corporate sphere, and in line with the remuneration policy of comparable
companies, it was considered appropriate to reduce the weight of business objectives and
increase the weight of personal contribution to 50%.

By establishing the objectives and goals of the short-term variable remuneration, the Board
of Directors seeks that the incentives encourage the material implementation of the
Company's strategy, encouraging the over-achievement of objectives. It also intends that
the incentives are compatible with the Company’s culture on Risk Management.

Thus, the annual objectives were set at the Board of Directors' meeting of 18 December
2020, following a favourable report from the Appointments and Remuneration Committee.
These objectives were as follows:

a) Chief Executive Officer:
= Business Objectives: total 75%.
o 60% Adjusted EBIT
o 15% WC

= Personal Contribution: 25%

b) Secretary Director
e Business Objectives: total 50%.
o Adjusted Ebit 40%.
o WC: 10%

e Personal Contribution: 50%

Within the margin set in the Remuneration Policy 2021-2023 in section 3.2.1, the short-
term variable remuneration of the Chief Executive Officer takes as a basis up to 150% of
the fixed remuneration which is multiplied by the degree of achievement of objectives
reached in the year, with a maximum degree of achievement of 120%. In the case of the
Secretary Director, the basis is 45% of the fixed remuneration.

The criteria for measuring the Company's variable remuneration were set out in Appendix
ITI of the Logista Group's Variable Remuneration Policy 1/2011, approved by the Board on
28 April 2011, with successive updates These metrics are designed to align the
remuneration of executive directors with the Company's results, introducing mechanisms
that encourage over-achievement. Thus, the annual variable remuneration only accrues
once 95% of the target objective has been met in the case of business objectives. Once
100% of the target business objective is exceeded, the variable remuneration rewards
overachievement with a remuneration that can reach up to 120%.
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As indicated above, the variable remuneration of the executive directors is settled annually
on 30 September, once the audited annual accounts are available, which guarantees the
correct application of the business aggregates.

In view of the foregoing, the degree of achievement of objectives in the year expired was
estimated as follows:

a) Chief Executive Officer

e Business Objectives:

- Group'’s EBIT Objective, with a target of 283 million euros, and an achievement
of 301 million euros. This objective has a weight of 65% on variable
remuneration, and it will consolidate with an achievement of 112%, as per
Group’s short-term variable remuneration metrics.

- Group’s Working Capital Objective, with a target of 3,123M€ and an
achievement of 3,163M€. This objective has a weight of 15% on the total
variable remuneration and it will consolidate as per metrics, with an
achievement of 102%.

e Personal goals (including environmental sustainability):

- CEO Personal objectives have a weight of 25% and its achievement degree,
approved by the Company’s Board of Directors, has been of 100%.

According to this objectives achievement, the amount of the CEQO’s short-term
variable remuneration is of € 1,309,350.

b) Secretary Director

e Business Objectives:

- Group’s EBIT Objective, with a target of 283 million euros and an
achievement of 301 million euros. This objective has a weight of 40% on
variable remuneration, and it will consolidate with an achievement of 112%
as per Group’s short-term variable remuneration metrics.

- Group’s Working Capital Objective, with a target of 3,123M€ and an
achievement of 3,163M€. This objective has a weight of 10% on the total
variable remuneration and it will consolidates as per metrics, with an
achievement of 102%.

e Personal goals (including environmental sustainability):
- Secretary Director’'s personal objectives have a weight of 50% and its
achievement degree, approved by the Company’s Board of Directors, has
been of 97%.

According to this objectives achievement, the amount of the Secretary
Director’s short-term variable remuneration is of 108,729.30 €.
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Explain the long-term variable components of the remuneration systems
Long-Term Variable Remuneration

During the year ended 2020/2021, the second period of the General and Special Plans of the 2017
Long-Term Incentive Plan in which only the Chief Executive Officer participates was consolidated, and
the invitation to participate in the General and Special Plans of the 2020 Long-Term Incentive Plan in
which both executive directors participate was also launched.

For the design of the new 2021-2023 Incentives Plan, that was approved by the General Shareholders’
Meeting held on February 4%, 2021, the Board has taken into consideration governance international
criteria in matters related to remuneration, in particular those of (i) simplicity and (i) risks management.

- Simplicity: a simple remuneration framework has been chosen, which includes a single long-
term Incentive Plan, and simplifies the previous structure of two Plans. The Incentive Plan
provides a clear vision for both the Company's executive directors and shareholders on the
main goals of the entity.

- Risks management: the incentives structure is aligned with the Company risks management,
which includes clawback and malus clauses.

a) Consolidation of the second period of the General and Special Plans 2017.

The Board, at its meeting of November 4, 2021, determined the number of shares vested by the
Chief Executive Officer under the second vesting period of the 2017 General and Special Plans, a
period in which the Secretary Director does not participate, and whose vesting ended on September
30, 2021. Such shares are as follows:

a) Shares accrued by the Chief Executive Officer under the 2017 General Plan (second vesting
period): 22,285 of a maximum of 53,548 shares, which vested 70%.

b) Shares accrued by the Chief Executive Officer under the 2017 Special Plan (second vesting
period): 9.551, out of a maximum of 26,774, which vested at 60%.

The criteria used for this consolidation and established by the Board of Directors are as follows:
General Plan 2017:
1. Company's Comparative Shareholder Return (CSR) Criteria (50%): Achievement of 40%.

2. Financial profitability criterion, measured by the Logista group's operating profit (50%):
Achievement of 100%.

Special Plan 2017:
1. Company's Comparative Shareholder Return (CSR) Criteria (67%): achievement of 40%.

2. Financial profitability criterion, measured by the Logista group's operating profit (33%):
achievement of 100%.

In any case, it should be noted, as mentioned above, that the determination of the degree of compliance
with the operating objectives is made by the Board of Directors after the Company's annual accounts
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have been audited, which makes it possible to take into account, where appropriate, any qualifications
that may be made to reduce the amount of variable remuneration.

The transfer of the shares to be consolidated will be free of charge, and will be subject to the
maintenance and return clauses indicated in section A.1.2 above

In addition, both directors, as mentioned above, were invited to the 2020 General and Special Shares
Plans. These Plans, approved by the General Shareholders Meeting held in 2020, have the particularity
of covering a single consolidation period, unlike the other long-term incentive plans implemented by the
Company, where there are 3 consolidation periods. These 2020 Incentive Plans were configured as a
transition to the new model defined in the 2021-2023 Plan, characterized by greater simplicity.

Under 2020 Plans, the Board of Directors' of December 18, 2020 recognized to both directors the
following numbers of shares outstanding to vest:

* Mr Ifigo Meirds Amusco: 80,110 shares initially recognised under the General Plan and 41,294
shares initially recognised under the Special Plan.

» Ms Maria Echenique Moscoso del Prado: 4,977 shares initially recognised under the General Plan
and 3,166 shares under the Special Plan.

Both 2020 Plans have the following objectives:

1.- Comparative Shareholder Return Criteria (CRR) of the Company, which compares the profitability of
the Company with the profitability of other companies and general indices that constitute the Reference
Group ("CRR"), on which the consolidation, in whole, in part or in no part, of twenty-five percent (25%)
of the Number of Recognised Shares will depend.

2.- Financial Profitability Criterion, measured by the Group's Operating Profit, on which the consolidation
in whole, in part or in full of sixty-five percent (65%) of the number of conditional shares will depend.

3.- Sustainability Criteria, measured by the reduction of CO2 emissions by the Logista Group fleet, as
well as the inclusion in the CDP-List, on which the consolidation of all, part or none of the remaining ten
percent (10%) of the number of conditional actions will depend.

Lastly, during the year ended 2020/2021 the vesting of the Third Consolidation Period of the General
and Special Plans of the 2017 Long-Term Incentive Plan is maintained, the characteristics of which are
reflected in section A.1 of this report.

B.8 Indicate whether certain variable components have been reduced or clawed back when, in
the former case, payment of non-vested amounts has been deferred or, in the latter case, they
have vested and been paid, on the basis of data that have subsequently been clearly shown
to be inaccurate. Describe the amounts reduced or clawed back through the application of
the "malus" (reduction) or clawback clauses, why they were implemented and the years to
which they refer.

Not applicable
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B.9 Explain the main characteristics of the long-term savings schemes where the amount or
equivalent annual cost appears in the tables in Section C, including retirement and any other
survivor benefit, whether financed in whole or in part by the company or through internal or
external contributions, indicating the type of plan, whether it is a defined contribution or
defined benefit plan, the contingencies covered, the conditions on which the economic rights
vest in favour of the Directors and their compatibility with any type of indemnification for early
termination or cessation of the contractual relationship between the company and the
Director.

The executive directors participate in the Group's Employment Pension Plan (generally
applicable to Group employees). This Plan is a defined contribution plan and the monthly
contributions made by the Company correspond to 6.9% of the regulatory salary (Base
Salary of the Logista Collective Bargaining Agreement for Level III of the "Management"
professional group).

The executive directors also participate in the directors' Welfare Plan, in which the Group
makes contributions calculated on the basis of a percentage of approximately 10% of the
salary and short-term variable annual remuneration of each executive director.

The contingencies covered are those of retirement, permanent disability and death, and,
in addition, those of general illness, in the case of the Executives Plan.

The vested economic rights derived from both Plans are compatible with the indemnity for
termination or early retirement or derived from the contractual relationship, under the
terms established between the Company and the Director, and are not linked to the
achievement of certain objectives, although the Directors' Pension Plan takes into account,
for the purposes of Logista's contribution, the short-term variable remuneration accrued in
the previous year.

According to this prevision scheme, the Directors’ accrued contribution of this financial year
are of 215,718€, for the CEO, and 62,596€ for the Secretary Director. The amount for the
Secretary Director includes an extraordinary contribution of 25,714.28€, established in her
contractual agreement framework.

B.10 Explain, where applicable, the indemnification or any other type of payment deriving from
the early cessation, whether at the company's or the Director's initiative, or from the
termination of the contract in the terms provided therein, accrued and/or received by
Directors during the year last ended.

Not applicable

B.11 Indicate whether there have been any significant changes in the contracts of persons
exercising senior management functions, such as executive Directors, and, if so, explain
them. In addition, explain the main conditions of the new contracts signed with executive
Directors during the year, unless these have already been explained in Section A.1.

The Board of Directors’ meeting of 22 September 2021 approved the Annex to the contract of the
Secretary Director, which regulates her adherence to the Executive Disengagement Plan (Plan 60)
with the particularities and main characteristics described in section A of this report.
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B.12 Explain any supplementary remuneration accrued by Directors in consideration of the
provision of services other than those inherent in their position.

Not applicable

B.13 Explain any remuneration deriving from advances, loans or guarantees granted, indicating
the interest rate, their key characteristics and any amounts returned, as well as the
obligations assumed on their behalf by way of guarantee.

Not applicable

B.14 Itemise the remuneration in kind accrued by the Directors during the year, briefly explaining
the nature of the various salary components.

The Company has taken out and pays the global premium corresponding to a directors'
and Executives' civil liability insurance policy that covers all directors, both executive and
non-executive. In this policy, the directors are considered as insured parties for the
liabilities that may be demanded of them as a result of the performance of the activities
inherent to their functions. In particular, both the contracts of the Chief Executive Officer
and the Secretary director require the Company to take out a civil liability insurance policy.
As the civil liability insurance has been taken out globally, it is not possible to calculate the
part of the insurance attributable to the directors as remuneration in kind, but in any case,
its individual amount is not significant.

Only the executive directors have a remuneration package in kind similar to that of the
Company's management team. In particular, the executive Directors are beneficiaries of
life insurance, with an annual premium of 4,677.72 euros. This package also includes
medical assistance insurance and company vehicle, amounting to the following amounts:

a) Chief Executive Officer: 40,868.45 euros

b) Secretary Director: 34,995.58 euros

B.15 Explain the remuneration accrued by any Director by virtue of payments made by the listed
company to a third company in which the Director provides services when these payments
seek to remunerate the Director’s services to the company.

Not applicable

B.16 Explain any item of remuneration other than the foregoing, whatever its nature or the group
company paying it, especially when this is considered a related party transaction or its
settlement distort the true and fair picture of the total remuneration accrued by the Director.

As stated in section A, the Board of Directors of September 22, 2021 agreed the inclusion of the
Secretary Director in the scheme of the so-called Plan 60, for which coverage the Company has
implemented a deferred life insurance. We refer to the explanations given in that section, although
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it is highlighted that this scheme does not accrue in the year, but when, where appropriate, the
termination of the contract takes place by mutual agreement when a certain age is reached, and that
the maximum amounts to be received are limited to two years of total fix remuneration. The accrued
and non-consolidated amounts, according to the corresponding contribution to the said scheme in

the year were of 67,701 euros.

ITEMISED INDIVIDUAL REMUNERATION ACCRUED BY EACH DIRECTOR

Name Type Period of accrual in year 2021
GREGORIO MARARON Y BERTRAN DE LIS | Chairman-Independent 253’8“9/20221/10/2020 to
iNIGO MEIRAS AMUSCO CEO 25%19/20221/ 10/2020 to
MARIA ECHENIQUE MOSCOSO DEL | Secretary  Director From  01/10/2020  to
PRADO Executive 30/09/2021

CRISTINA GARMENDIA MENDIZABAL Director - Independent 250/?9/20221/10/2020 to
LUIS ISASI FERNANDEZ DE BOBADILLA | Director - Independent 253?9/20221/10/2020 to
ALAIN MINC Director - Independent 253%19/20221/10/2020 to
PILAR PLATERO SANZ Director - Independent 553?9/20221/10/2020 to
LILLIAN ALICE BLOHM Director - Proprietary ;50/?9/202(16/05/2021 to
JOHN MATTHEW DOWNING Director - Proprietary ;5%19/202(;1/10/2020 to
MARIE D'WITT Director - Proprietary 550/?9 120 221/ 10/2020  to
LISA ANNE GELPEY Director - Proprietary 513?4/20221/10/2020 to
RICHARD GUY HATHAWAY Director - Proprietary 56%19/20221/ 10/2020 to
JOHN MICHAEL JONES Director — Proprietary ;;%“7/20221/10/2020 to
MURRAY HENRY MCGOWAN Director - Proprietary ;5%19/202213/07/2020 to
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C.1 Complete the following tables regarding the individual remuneration of each Director (including remuneration received for performing

executive duties) accrued during the year.

a) Remuneration from the reporting company:

i) Remuneration accruing in cash (thousands of euros)

Remuneration

Fixed Per diem for Shor-term Long-term Total year Total year
Name . memberships Salary variable variable Indemnification Other Items v v
Remuneration allowance . R 2021 2020
of the board remuneration remuneration
committees
GREGORIO MARANON 428 39 20 487 494
INIGO MEIRAS 61 22 83 70
MARIA ECHENIQUE 61 22 83 50
CRISTINA GARMENDIA 61 34 95 99
LUIS ISASI 61 27 88 0
ALAIN MINC 61 38 20 119 128
PILAR PLATERO 61 34 95 86

LILLIAN ALICE BLOHM

JOHN MATTHEW DOWNING

MARIE D’'WITT

LISA ANN GELPEY

RICHARD GUY HATHAWAY

JOHN MICHAEL JONES

MURRAY HENRY MCGOWAN

-84 -




Remarks

It should be noted that, as already explained in section A, the fixed remuneration of executive Directors is
established by calendar year (from 1 January to 31 December), while the variable remuneration of executive
Directors is accrued and settled at the close of the Company's fiscal year (30 September), taking into account the
fixed remuneration applicable at that time.

ii) Table of changes in share-based remuneration schemes and gross profit from vested shares or financial instruments

Name

Name of Plan

Financial Instruments at
start of the year

Financial Instruments grating
during the year

Financial Instruments vested during the year

Instruments
matured but
not exercised

Financial Instruments at end
of the year

No. of
instruments

No. of
Equivalent
shares

No. of instruments

No. of
equivalent
shares

No. of instruments

No. of
equivalent/vested
shares

Price
of
Vested
shares

Gross profit
from vested
shares or
financial
instruments
(thousands of
euros)

No. of
instruments

No. of
instruments

No. of
equivalent
shares

INIGO
MEIRAS

"2017 Long Term
Incentive Plan (General
and Special Plans)”
2PC

80.322

80.322

31.836

31.836

18,21

580

"2017 Long Term
Incentive Plan”
(General and Special
Plans)Third Period of
consolidation

86.957

86.957

86.957

86.957

"2020 Long Term
Incentive Plan”
(General and Special
Plans)

121.404

121.404

121.404

121.404

MARIA
ECHENIQUE

"2017 Long Term
Incentive Plan”
(General and Special
Plans) 2PC

"2017 Long Term
Incentive Plan”
(General and Special
Plans)Third Period of
consolidation

6.666

6.666

6.666

6.666

"2020 Long Term
Incentive Plan”
(General and Special
Plans)

8.143

8.143

8.143

8.143
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iii) Long-term savings schemes

NOT APPLICABLE

Contribution for the year by the company

(thousands of euros)

Savings schemes with
vested economic rights

Savings schemes with non-
vested economic rights

Amount of accrued funds

(thousands of euros)

Name Year n Year n-1
Year
Year n Year n-1 Year n ; ; ; ,
n-1 Schemes with vested Schemes with non- Schemes with vested Schemes with non-
economic rights vested economic rights economic rights vested economic rights
Director
1
iv) Details of other items
NOT APPLICABLE

Name Item | Amount of remuneration

Director 1
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b) Remuneration of company directors for seats on the boards of other group companies(*)

i) Remuneration accruing in cash (thousands of euros)
) Total Total
. . Remuneration on for Short Term Long Term Other
Fixed Per diem : . . e year Year
Name . memberships of board Salary Variable Variable Indemnification
Remuneration allowances . . .
committees Remuneration Remuneration Items
2021 2020
iNiIco
MEIRAS 809 1309 2118 1812
MARIA
2 1 42 201
ECHENIQUE 3 09 3 0
Remarks

This table includes the remuneration received in the exercise of executive functions, which is paid through

Compafiia de Distribucion Integral Logista, S.A.U., 100% subsidiary of the Company.
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NOT APPLICABLE

ii) Table of changes in share-based remuneration schemes and gross profit from vested shares or financial instruments

Financial instruments at
start of year n

Financial instruments
granted during year n

Financial instruments vested during the year

Instruments
matured but
not exercised

Financial instruments at
end of year n

Name Price of Gross profit
N vested from vested
ame of No. of No. of shares shares or No.
I inst t No. of No. of L financial No. of
plan instruments equivalent No. of equivalent No. of equivalent/ instrument No. of equivalent
q instruments q instruments vested struments of instruments d
shares shares shares (thousands of . shares
euros) instruments
Plan
. 1
Director
1
Plan
2
Remarks
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iii) Long-term savings schemes

Remuneration for the vested rights

Director of savings schemes
ifigo Meiras Amusco 216
Maria Echenique Moscoso del Prado 63
Contribution for the year by the company
(thousands of euros) Amount of accrued funds
Savings schemes with Savings schemes with non- (thousands of euros)
vested economic rights vested economic rights
Year 2021 Year 2020
Name Schemes Schemes Schemes with
Year 2021 Year 2020 | Year 2021 Year 2020 g with non- Schemes with non-vested
economic vested vested economic | economic rights
. economic rights
rights .
rights
Ifigo Meiras 216 181 398 181
Maria Echenique 63 92 156 92
iv) Details of other items

Name Item Amount of remuneration

IAigo Meiras Social Welfare Systems 41
Maria Echenique Social Welfare Systems 35
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¢) Summary of remuneration (thousands of euros):

This summary must include the amounts corresponding to all the remuneration items included in this report that have accrued to each Director,
in thousands of euros.

Remuneration accruing in the Company Remuneration accruing in group companies

Gross profit from Gross profit from

Remuneration Remuneration

Name Total cash vested shares or from savings . Total cash vested shares or from savings Total in year
remuneration financial g Other items of | Totalinyear remuneration financial 9 Other items of 2021, group
: schemes S 2021 : schemes -
instruments remuneration ' instruments remuneration
company
GREGORIO MARANON 487 487 0
INIGO MEIRAS 83 580 663 2118 216 41 2375
MARIA ECHENIQUE 83 83 342 63 35 440
CRISTINA GARMENDIA 95 95 0
LUIS ISASI 88 88 0
ALAIN MINC 119 119 0
PILAR PLATERO 95 95 0

LILLIAN ALICE BLOHM

JOHN MATTHEW DOWNING

MARIE D'WITT

LISA ANN GELPEY

RICHARD GUY HATHAWAY

JOHN MICHAEL JONES

MURRAY HENRY
MCGOWAN
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OTHER INFORMATION OF INTEREST

If there are any significant issues relating to directors’ remuneration that it has not been possible to include in the foregoing sections

of this report, but which it is necessary to include in order to provide more comprehensive and reasoned information on the remuneration
structure and practices of the company with regard to its directors, list them briefly.

Please note, that the annual Company’s contribution to cover its potential obligations vis a vis the Secretary Director under Plan 60 has
been disclosed in section A of this report.

This annual remuneration report was approved by the Board of Directors of the company in its meeting of November 4th, 2021.
Indicate whether any director voted against or abstained from approving this report.

Yes [0 No
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ANNEX | TEMPLATE

ANNUAL CORPORATE GOVERNANCE REPORT
OF LISTED PUBLIC LIMITED COMPANIES

ISSUER IDENTIFICATION DETAILS|

[YEAR END-DATE|

| TAXID A-87008579

Company name:

Compaifiia de Distribucidn Integral Logista Holdings, S.A.

Registered office:

Calle Trigo 39 — Poligono Industrial Polvoranca — 28914 Leganés (Madrid)







ANNUAL CORPORATE GOVERNANCE REPORT
OF LISTED PUBLIC LIMITED COMPANIES

@ OWNERSHIP STRUCTURE

A.1 Complete the table below with details of the company's share capital:

Date of last Share capital (euros) Number of shares Ngmbgr of
change voting rights
04/06/2014 26.550.000,00 132.750.000 132.750.000

Indicate whether there are different classes of shares with different associated

rights:

Yes [

No XI

A.2 List the company’s significant direct and indirect shareholders at year end,

excluding directors:

% of voting rights % of voting rights
Name or company name of attached to the shares through financial % of total
shareholder Instruments voting rights
Direct Indirect Direct Indirect
Imperial Brands Plc, of which: 0 50.008 0 0 50.008
Imperial Tobacco Limited 50.008 0 0 0 50.008
Capital Research and 0 4.941 0 0 4.941
Management Company
of which:
Capital Income Builder, INC 4.875 0 0 0 4.875

Indicate the most significant changes in the shareholder structure during the year:

Most significant changes

the Company.

the Company’s stake.

- During the fiscal year, the indirect stake that Imperial Brands Plc holds in the Company has
been transferred from Altadis, S.A.U. to Imperial Tobacco Limited, a company wholly owned
by Imperial Brands Plc. This latter, therefore, remains the indirect controlling shareholder of

- Capital Research and Management Company and Capital Income Builder informed on 5 and
6 February 2021, respectively, that they had crossed down the 5% threshold of participation in




A.3 Complete the following tables on members of the company's Board of Directors
holding voting rights on the company's shares:

% of voting rights % of voting rights | % of total | % voting rights that can be
Name or company attached to the shares thr.ough financial vptmg 'Fransmltt-ed through
name of director instruments rights financial instruments
Direct Indirect | Direct | Indirect Direct Indirect
Gregorio Marafion y 0 0.020) 0 0 0.02 0 0
Bertran de Lis
Ifiigo Meirds Amusco 0.02@ 0 0 0 0 0 0
Remarks

(1) Mr. Gregorio Marafién, Chairman of the Company’s Board of Directors, has 0,016% of indirect
voting rights in the Company (through the Company Cigarral de Inversiones, S.L.), represented by

21,832 shares.

(2) Mr. ifigo Meiréas, Chief Executive Officer of the Company, has 0,017% of direct voting rights in the
Company, represented by 23,174 shares.

|Total percentage of voting rights held by the Board of Directors | 0,02
Breakdown of the indirect holding:
% of % votin
: % of voting . 9
Name or voting . rights_that can
. rights % of total -
Name or company name of | company name rights . be transmitted
. . through voting
director of the direct attached : ; . through
financial rights . ;
owner to the . financial
instruments .
shares instruments
Mr. Gregorio Marafién y Bertran | Cigarral de
>reg y garre 0,02 0 0,02 0
de Lis Inversiones, S.L.

A.4 If applicable, indicate any family, commercial, contractual or corporate relationships
that exist among significant shareholders to the extent that they are known to the
company, unless they are insignificant or arise in the ordinary course of business,
with the exception of those reported in section A.6:

Not applicable



A.5 If applicable, indicate any commercial, contractual or corporate relationships that
exist between significant shareholders and the company and/or its group, unless
they are insignificant or arise in the ordinary course of business:

Related parties nhames or corporate names

Imperial Brands PLC
Compainiia de Distribucion Integral Logista Holdings, S.A.

Kind of relationship: Contractual
Brief description:

“ITG-LOGISTA HOLDINGS RELATIONSHIP FRAMEWORK AGREEMENT”, dated
June 12, 2014.

Imperial Brands PLC (formerly named Imperial Tobacco Group-ITG) undertakes to
maintain and respect the freedom of management and decision making of the
administrative and managerial bodies of the Company, and the neutrality principle in its
commercial and services relations with third parties, also establishing the confidentiality of
the business information of the Company and the separation of their respective information
systems.

The Framework Agreement also regulates related transactions between both companies,
and the government and administration of the Company.

Related parties names or corporate names

Imperial Brands Finance PLC

Compafiia de Distribucion Integral Logista, S.A.U. and Compafia de Distribucion
Integral Logista Holdings, S.A.

Kind of relationship: Contractual
Brief description:

“INTRA GROUP LOAN FACILITY AGREEMENT”, dated June 12th, 2014, amended on
December 1st, 2015, and extended on March 215t 2018.

Agreement on a reciprocal credit facility, in force until June 12, 2024 (with a yearly tacit
renewal), with a maximum disposal limit of two thousand six hundred million euros,
temporarily extended only for once, from 1 September to 31 October 2020, to four thousand
and eight hundred million euros, considering the expected treasury status, pursuant to the
contractual amendment agreed on 1 September.

According to this Agreement, Compafiia de Distribucion Integral Logista S.A.U. (100%
subsidiary of the Company) will daily lend Imperial Brands Finance PLC (formerly named
Imperial Tobacco Finance PLC), its cash excess, at the base rate of the European Central
Bank, plus a margin of 0.75%.

If Logista has to get into debt to meet the needs of its working capital, it can reciprocally
borrow the amount from Imperial Brands Finance PLC.



A.6 Describe the relationships, unless insignificant for both parties, that exist between
significant shareholders or shareholders represented on the Board and directors, or
their representatives in the case of directors that are legal persons.

Explain, if applicable, how the significant shareholders are represented. Specifically,
indicate those directors appointed to represent significant shareholders, those
whose appointment was proposed by significant shareholders, or who are linked to
significant shareholders and/or companies in their group, specifying the nature of
such relationships or ties. In particular, mention the existence, identity and post of
any directors of the listed company, or their representatives, who are in turn
members or representatives of members of the Board of Directors of companies that
hold significant shareholdings in the listed company or in group companies of these
significant shareholders.

Name or company name
of related director or
representative

Name or company
name of related
significant
shareholder

Company name of
the group
company of the
significant
shareholder

Description of relationship /
post

Ms. Lillian Alice Blohm

Imperial Brands PLC

Imperial  Brands

PLC

Ms. Blohm is one of the five
proprietary Directors
representing Imperial Brands
PLC. She is also the Strategy
Director in Manufacturing and
Supply Area (MS) of such
company.

Ms. Marie Ann D" Wit

Imperial Brands PLC

Imperial Brands

PLC

Ms. D'Wit is one of the five
proprietary Directors
representing Imperial Brands
PLC. She is also the Deputy
Chief Financial Officer of such
company

Mr. John Matthew
Downing

Imperial Brands PLC

Imperial  Brands

PLC

Mr. Downing is one of the five
proprietary Directors
representing Imperial Brands
PLC. He is also the Imperial
Group’s General Secretary
and Secretary of its Board of
Directors.

Mr. Richard Guy Hathaway

Imperial Brands PLC

Imperial  Brands

PLC

Mr. Hathaway is one of the five
proprietary Directors
representing Imperial Brands
PLC. He is also the Corporate
Development Director of such
company.

Mr. Murray Henry
McGowan

Imperial Brands PLC

Imperial  Brands

PLC

Mr. McGowan is one of the five
proprietary Directors
representing Imperial Brands
PLC. He is also the Chief
Strategy and Development
Officer.




A.7. Indicate whether the company has been notified of any shareholders’ agreements
that may affect it, in accordance with the provisions of Articles 530 and 531 of the
Spanish Corporate Enterprises Act. If so, describe them briefly and list the
shareholders bound by the agreement:

Yes [ No

Indicate whether the company is aware of any concerted actions among its
shareholders. If so, provide a brief description:

Yes O No

A.8 Indicate whether any individual or company exercises or may exercise control over
the company in accordance with Article 5 of the Securities Market Act. If so, identify
them:

Yes No O

Name of individual or company
IMPERIAL BRANDS PLC

Remarks
Indirect Participation of 50.008%, through Imperial Tobacco Limited

A.9 Complete the following table with details of the company’s treasury shares:

At the close of the year:

Number of direct Number of indirect shares Total percentage of share
shares capital
800,623 0 0.6

A.10 Provide a detailed description of the conditions and terms of the authority given to
the Board of Directors to issue, repurchase, or dispose of treasury shares.

The General Meeting of Shareholders of March 21, 2018 authorised the Board of Directors
to acquire Company’s own shares in the following terms:

“To authorize the Board of Directors so that pursuant to the provisions established in Article
146 of the Act on Capital Companies (“Ley de Sociedades de Capital’), it may acquire, at
all times, shares in COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS,
S.A., provided that:

i) the face value of the shares acquired, in addition to those already held by the
Company and/or its subsidiaries, does not exceed 10% of the share capital of
COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A., and

i) the acquisition, including any shares that the Company or person acting in its own
name but on behalf of the Company may have acquired or previously held, does not
result in the Company’s net equity falling below the share capital amount plus any
restricted reserves foreseen by the regulations or the By-laws.

Furthermore, to authorize the subsidiaries so that, notwithstanding the relevant
authorisation of their General Meeting of Shareholders, pursuant to said Article 146, they
may at all times acquire shares in COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA
HOLDINGS, S.A., provided that the face value of the acquired shares, in addition to those



already held by the Company and/or its subsidiaries, does not exceed 10% of the share
capital of COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A.

Said acquisitions may be carried out through a purchase, swap, donation, allocation or non-
recourse debt and, in general, under any other form of acquisition for consideration. In any
case, the shares to be purchased will be circulating shares that are fully paid up.

The Board of Directors of COMPANIA DE DISTRIBUCION INTEGRAL LOGISTA
HOLDINGS, S.A. or of its subsidiaries may agree to purchase the Company’s shares in
one or more transactions, for a maximum price that does not exceed 20% of their listed
price, and for a minimum price that is not less than the face value of 0.20 Euros per share.

This authorization is granted for a five-year term, calculated as of the date of this General
Meeting.

To expressly allow, for the purposes of Article 146.1.a), last paragraph, of the Act on Capital
Companies (“Ley de Sociedades de Capital”), that any share acquired by COMPANIA DE
DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A. or its subsidiaries, further to this
authorization, be used or attached, in whole or in part, for its transfer, amortization or
delivery to directors of the Company, and managers and other employees of COMPANIA
DE DISTRIBUCION INTEGRAL LOGISTA HOLDINGS, S.A. and its Subsidiaries
Companies, or in accordance with and in implementation of Long-Term Incentive Plans
consisting of the delivery of Company shares or of options on Company shares.”

A.l1Estimated floating capital:

%
Estimated floating capital 44.41

A.12Indicate whether there are any restrictions (articles of incorporation, legislative or of
any other nature) placed on the transfer of shares and/or any restrictions on voting
rights. In particular, indicate the existence of any type of restriction that may inhibit
a takeover of the company through acquisition of its shares on the market, as well
as such regimes for prior authorisation or notification that may be applicable, under
sector regulations, to acquisitions or transfers of the company’s financial
instruments.

Yes O No
A.13Indicate whether the general shareholders' meeting has resolved to adopt measures
to neutralise a takeover bid by virtue of the provisions of Law 6/2007.
Yes O No

A.l4Indicate whether the company has issued shares that are not traded on a regulated
EU market.

Yes O No



B.1

B.2

B.3

B.4

GENERAL SHAREHOLDERS’ MEETING

Indicate whether there are any differences between the minimum quorum regime
established by the Spanish Corporate Enterprises Act for General Shareholders’
Meetings and the quorum set by the company, and if so give details.

Yes [ No

Indicate whether there are any differences between the company’s manner of
adopting corporate resolutions and the regime provided in the Spanish Corporate
Enterprises Act and, if so, give details:

Yes O No

Indicate the rules for amending the company’s articles of incorporation. In particular,
indicate the majorities required for amendment of the articles of incorporation and
any provisions in place to protect shareholders’ rights in the event of amendments
to the articles of incorporation.

The rules for amending the Company’s Articles of Association are those provided in the
Articles 285 to 294 of the Act on Capital Companies (Royal Legislative Decree of July 2,
2010).

Give details of attendance at General Shareholders’ Meetings held during the
reporting year and the two previous years:

Attendance data

Py -
Date of general % physically | % present o dlsta_nce voting
: Electronic Total
meeting present by proxy . Other
voting
26/03/2019 50.21 33.87 0.00 0.00 84.08
Of which floating 0.20 33.87 0.00 0.00 34.07
capital:
24/03/2020 0.06 30.90 0.00 50.68 81.64
Of which floating 0.06 30.90 0.00 0.67 31.63
capital:
04/02/2021 0.06 30.44 0,00 50,87 81.37
Of which floating 0.06 30.44 0,00 0.86 31.36
capital:

B.5

B.6

B.7

Indicate whether any point on the agenda of the General Shareholders’ Meetings
during the year was not approved by the shareholders for any reason.

Yes [ No
Indicate whether the articles of incorporation contain any restrictions requiring a
minimum number of shares to attend General Shareholders’ Meetings, or to vote
remotely:

Yes O No
Indicate whether it has been established that certain decisions, other than those
established by law, entailing an acquisition, disposal or contribution to another
company of essential assets or other similar corporate transactions must be

submitted for approval to the General Shareholders’ Meeting.

Yes O No



B.8

Indicate the address and manner of access on the company's website to
information on corporate governance and other information regarding General
Shareholders’ Meetings that must be made available to shareholders through the
company website.

The address of the company’s website is www.logista.com. The most relevant information
on the Company’s corporate governance and other information on the General Meetings
is available in the section “Shareholders and Investors”/ “Corporate Governance”/
“Annual Corporate Governance Reports”, and through the same section, “General
Meeting 2021” or “Previous General Meetings”.
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STRUCTURE OF THE COMPANY'S ADMINISTRATION

C.1 Board of Directors

C.1.1 Maximum and minimum number of directors established in the articles of
incorporation and the number set by the general meeting:

Maximum number of directors 15
Minimum number of directors 10
Number of directors set by the general meeting 12

C.1.2 Complete the following table on Board members:

Natural Director Position | Date firs
Name of Category . Last re-election Method of
: Person on the | appointed )
Director : date selection to Board
representative Board to Board
Mr. Gregorio General
L ,g Independent | Chairman | 13/05/2014 24/03/2020 Shareholders’
Marafion .
meeting
General
Mr. ifligo Meiras Executive CEO 19/12/2019 24/03/2020 Shareholders’
meeting
. General
Mrs. Maria Executive | oo oY | 24/03/2020 | 24/03/2020 | Shareholders'
Echenique Director .
meeting
Ms. Cristina General
) . Independent | Director | 04/06/2014 21/03/2018 Shareholders’
Garmendia .
meeting
General
Mr. Luis Isasi Independent | Director | 29/9/2020 04/02/2021 Shargholders
meeting
General
Mr. Alain Minc Independent | Director | 24/04/2018 26/03/2019 Shareholders’
meeting
General
Ms. Pilar Platero Independent | Director | 26/11/2019 24/03/2020 Shareholders’
meeting
“BAI(S)'hIr‘];”'an Alice Proprietary | Director | 06/05/2021 06/05/2021 Co-option
Mr. John General
Matthew Proprietary | Director | 13/05/2014 21/03/2018 Shareholders’
Downing meeting
Ms. Marie Ann General
D’Wit Proprietary | Director | 24/03/2020 24/03/2020 Shareholders’
meeting
. General
Mr. Richard Guy Proprietary | Director | 24/03/2015 | 26/03/2019 | Shareholders’
Hathaway .
meeting
Mr. Murray Henry . . .
Proprietary | Director | 22/07/2021 22/07/2021 Co-option
McGowan
Total number of directors 12
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Indicate any cessations, whether through resignation or by resolution of the general
meeting, that have taken place in the Board of Directors during the reporting period:

Name or company | Category Specialised Indicate
name of director of the Date of last Date of committees | whether the
director at | appointment | cessation of which director left
the time of he/she was | before the
cessation a member end of his
or her term
of office
Lisa Ann Gelpey Proprietary | 24/03/2020 01/03/2021 Yes
John Michael Jones | Proprietary | 26/03/2019 22/07/2021 Yes

Reason for cessation when this occurs before the end of the term of office and other
observations; information on whether the director has sent a letter to the remaining
members of the board and, in the case of cessation of non-executive directors,
explanation or opinion of the director dismissed by the general meeting

Both directors sent the corresponding letter explaining the reasons for their resignations.

Regarding Ms. Gelpey, her resignation was motivated by the fact that she ceased to provide
her services to Imperial Brands PIc.

In the case of Mr. Jones, his resignation is motivated by giving the opportunity to join the Board
of the Company to other members of Imperial Brands PlIc.
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C.1.3 Complete the following tables on the members of the Board and their categories:

EXECUTIVE DIRECTORS

NAME OR COMPANY NAME OF DIRECTOR:
Mr. INIGO MEIRAS

POST IN ORGANISATIONAL CHART OF THE COMPANY:
CHIEF EXECUTIVE OFFICER

PROFILE:

ifigo Meiras is a Law Graduate from Madrid’s Complutense University and obtained an MBA
from the Instituto de Empresa (IE).

He started his professional career in Ferrovial in 1992, and after holding different positions, in
2009, he was appointed General Manager and CEO, position he held until September 2019.
Prior to joining Ferrovial, he worked at Holcim Ltd. and Grupo Carrefour.

He has been member of several Board of Directors in Spain, UK, Ireland, Greece, Germany,
USA, Canada, Colombia, Chile and Australia: Swissport International (Switzerland), BAA (now
HAH, in UK), and Amey Plc (UK), among others.

NAME OR COMPANY NAME OF DIRECTOR:
MS. MARIA ECHENIQUE

POST IN ORGANISATIONAL CHART OF THE COMPANY:
SECRETARY DIRECTOR

PROFILE:

Ms. Maria Echenique holds a Law Degree from the Universidad Complutense de Madrid, and a
Diploma in English Law by the University of Kent at Canterbury. She is a civil servant (Cuerpo
Superior de Administradores Civiles del Estado), on leave.

From 2010 she has held different positions in NATURGY ENERGY GROUP, S.A’s Legal
Services where, additionally, she was appointed Deputy Secretary of the Board of Directors.
Before, Mrs. Echenique performed different duties in the Spanish Public Administration, such
as technical advisor in the Economy Ministry and advisor in the Science & Technology Ministry.

Mrs. Maria Echenique was appointed Secretary of the Board of Compafiia de Distribucion
Integral Logista Holdings on Dec. 19th, 2019 and executive Director by the General
Shareholders’ Meeting of 24/03/2020.

She also performs functions of Head of the Company's legal services, as General Counsel of
the Company.

Total number of executive directors 2
Percentage of Board 16.67%
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PROPRIETARY DIRECTORS

NAME OF DIRECTOR:
MS. LILLIAN ALICE BLOHM

NAME OR COMPANY NAME OF THE SIGNIFICANT SHAREHOLDER REPRESENTED OR
THAT HAS PROPOSED THEIR APPOINTMENT:
IMPERIAL BRANDS PLC

PROFILE:

Ms. Blohm graduated with honours in Law & Sociology (Exeter University, UK). She joined
Imperial in Group Legal in December 2006, where she was responsible for the legal and
corporate affairs of the UK market for four years before she moved into the Group Corporate
Affairs team.

At the end of 2012 she moved into the manufacturing and supply area (MS). She is currently
Strategy Director in MS.

NAME OF DIRECTOR:
Mr. JOHN MATTHEW DOWNING

NAME OR COMPANY NAME OF THE SIGNIFICANT SHAREHOLDER REPRESENTED OR
THAT HAS PROPOSED THEIR APPOINTMENT:
IMPERIAL BRANDS PLC

PROFILE:

Mr. John Matthew Downing joined the Imperial Brands (former Imperial Tobacco) legal
department in 2005 and currently serves as Group Company Secretary of Imperial Brands PLC.

Prior to joining Imperial, he worked in the corporate department of Linklaters in both London and
SE Asia (from 1998 to 2005). Mr. Downing received a Bachelor of Arts (Honors) in History from
the University of Cambridge in 1993, after which he completed a conversion course in Law,
passing with Distinction in 1995.

NAME OF DIRECTOR:
Ms. MARIE ANN D’WIT

NAME OR COMPANY NAME OF THE SIGNIFICANT SHAREHOLDER REPRESENTED OR
THAT HAS PROPOSED THEIR APPOINTMENT:
IMPERIAL BRANDS PLC

PROFILE:
Ms. Marie Ann D’'Wit joined Imperial Brands in 2017 and serves as Deputy Chief Financial
Officer of Imperial Brands PLC.

Prior to joining Imperial, Ms. D'Wit held senior finance positions at Ferguson Plc, Dixons
Carphone Plc, and Cadbury Schweppes Plc in both London and New York and started her
career in banking & capital markets with JPMorgan Cazenove and PwC. Ms. D’'Wit received a
Bachelor Science (Honours) in Molecular Physics & Chemistry and is a member of the Institute
of Chartered Accountants of England and Wales.

Ms. D’'Wit sits on the Supervisory Board of Reemstma Cigarettenfabriken GmbH.
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NAME OF DIRECTOR:
Mr. RICHARD GUY HATHAWAY

NAME OR COMPANY NAME OF THE SIGNIFICANT SHAREHOLDER REPRESENTED OR
THAT HAS PROPOSED THEIR APPOINTMENT:
IMPERIAL BRANDS PLC

PROFILE:

Mr. Richard Guy Hathaway serves as Corporate Development Director at Imperial Brands, and
was previously Director of Finance Strategic Initiatives and responsible for leading the Risk
Management function.

Prior to joining Imperial Brands, he has developed part of his professional career in KPMG,
where he held various different positions in the UK and Europe and was a partner, initially in
the audit practice (2000-2007) and then the Transaction Services division (2007-2012). He also
worked for ADS Anker. Mr. Hathaway received a Bachelor of Mathematics (Honors) (1988) from
Oxford University in 1988, and is Fellow of the Institute of Chartered Accountants in England &
Wales.

NAME OF DIRECTOR:
Mr. MURRAY HENRY MCGOWAN

NAME OR COMPANY NAME OF THE SIGNIFICANT SHAREHOLDER REPRESENTED OR
THAT HAS PROPOSED THEIR APPOINTMENT:
IMPERIAL BRANDS PLC

PROFILE:

Mr. McGowan holds a first class honours degree in Actuarial Mathematics and Statistics from
Heriot-Watt university, Edinburgh.

He has a strong background in strategy and operations from his time in McKinsey, where he
started his professional career, working with a range of leading global FMCG businesses, and
more recently from various strategic and operational leadership roles for the likes of Costa
Coffee (Whitbread), The Restaurant Group, Yum! Brands and Cadbury.

He joined Imperial Brands Plc.in 2020, as Group Strategy and Transformation Director, currently
serving as Chief Strategy and Development Officer. He is also part of the Imperial Executive
Committee. He is responsible for leading all elements of group strategy and operational
transformation, and the definition of the new five year strategic plan for the Group.

Total number of proprietary directors 5
Percentage of the Board 41,67%
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EXTERNAL INDEPENDENT DIRECTORS

NAME OF DIRECTOR:
Mr. GREGORIO MARARNON Y BERTRAN DE LIS

PROFILE:

Mr. Gregorio Marafién is the Chairman of the Compafiia de Distribucion Integral Logista
Holdings S.A. He also serves as Chairman of Universal Music and of Air City Madrid Sur; he
is member of the Board of Directors of Patrimonio Nacional and Chairman of the Board of the
Teatro Real opera house.

He has a wide experience in the financial, business, academic and legal spheres, having being
General Manager of Banco Urquijo, Chairman of Banif, Chairman and founder of Gescapital,
and Director in BBVA, Argentaria, Banco de Jerez and Zurich Seguros. He also was Chairman
of Roche Farma, and member of the Advisor Board of Vodafone, among other positions.

He was awarded the Grand Cross of Alfonso X el Sabio; the Gold Medal for Merit in Fine Arts;
the Gold Medal of Castilla-La Mancha Region, and the Gold Medal of Madrid city. He was
appointed Commandeur de la Légion d’Honneur Frangaise and Commendatore della Ordine
de la Stella della Republica Italiana.

Mr. Marafion received his Bachelor of Laws from Complutense University of Madrid (1964),
and completed an Advanced Management Program at the IESE Business School. He is
Doctorate Honoris Causa by the University of Castilla-La Mancha.

NAME OF DIRECTOR:
Ms. CRISTINA GARMENDIA MENDIZABAL

PROFILE:

Ms. Cristina Garmendia Mendizdbal obtained her PhD in Biological Sciences, specializing in
Genetics. She completed her PhD in Molecular Biology in the laboratory of Dr Margarita Salas,
Severo Ochoa National Center for Molecular Biology. She completed her academic training with
an MBA from the IESE Business School of the University of Navarra.

She was Minister of Science and Innovation of the Spanish Government during the IX
Legislature. After leaving the Government, she restarted her responsibilities in the venture
capital firm of which she is a partner and founder, Ysios Capital, and founded the consulting firm
Science & Innovation Link Office (SILO) and the Spanish-American company Satlantis
Microsats.

She is president of the COTEC Foundation and sits on several advisory boards, university
boards and boards of directors, including Caixabank, Mediaset and Grupo Logista.

She is an advisor to the European Commission as a member of the High Level Group (HLG),
which has formulated the recommendations for the design of the IX Framework Program (2021-
2027) of the European Union and is an advisor to the European Space Agency (ESA) to
formulate recommendations on the future of space projects.

Her work and entrepreneurial vision has been recognized on several occasions with awards for
research and business innovation.
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NAME OF DIRECTOR:
Mr. LUIS ISASI FERNANDEZ DE BOBADILLA

PROFILE:

Mr. Isasi holds a degree in Business Administration from the University of Sevilla and has a
MBA from Columbia University in 1982.

He began his career in Abengoa in 1976, and after occupying different executive positions in JP
Morgan in New York and in First National Bank of Chicago in London, he joined Morgan Stanley
as the General Manager of the Investment Bank Division for Europe and, since 1997, Country
Head and Chairman of Morgan Stanley in Spain, he leaved this position in March 2020. He has
also been a Board member of Madrilefia Red de Gas, S.A., of Sociedad Rectora Bolsa de
Madrid, S.A., and of Grifols S.A., where he also was Chairman of its Audit Committee and
member of its Appointments and Remuneration Committee.

He is today the Non-Executive Chairman of the Board of Santander Spain and External Board
Member of Banco Santander, S.A., as well as Member of its Executive Committee and
Appointments and Remuneration Committee.

NAME OF DIRECTOR:
Mr. ALAIN MINC

PROFILE:

Mr. Alain Minc is a graduate of the Ecole des Mines de Paris and of ENA. After serving as
Inspecteur des Finances, he joined Compagnie de Saint-Gobain in 1979, as Chief Financial
Officer.

In 1986, Mr. Minc became Vice-Chairman of CIR International (Compagnie Industriali Riunite
International) and General Manager of Cerus (Compagnies Européennes Réunies) which
were the non-Italian affiliates of Benedetti Group.

In 1991, he founded his own consultancy company, AM Conseil.

He has been Board member of numerous companies and the Chairman of the Supervisory
Board of Le Monde, the leading French newspaper (19/12/94 to 11/02/2008). Today he is
Chairman of AM Conseil and Sanef. He is Commandeur de la Légion d’Honneur (France);
Commander of the British Empire; Grand Cross of the Order of Civil Merit (Spain).

Mr. Alain Minc wrote more than 30 books on different subjects (economics, history, social and
politics, among others).

NAME OF DIRECTOR:
Ms. PILAR PLATERO SANZ
PROFILE:

Ms. Pilar Platero holds a Law Degree from the Complutense University of Madrid. State
Comptroller and Auditor, Tax Inspector and Audit and Accounting Technician of the Ministry of
Finance. Member of the Accounts Auditors Official Register.

She held various management positions at the Spanish Government General Comptroller
Office, as State Auditor and Delegated Comptroller at the national museums Museo del Prado
and Centro de Arte Reina Sofia, as well as in the cabinets of the Minister of Finance and the
State Secretary for Budgets and Expenditures. She has been Undersecretary of the Ministry of
Finance and Public Administrations, and President of the Spanish state-owned industrial holding
company (SEPI).

In the private sector, she is today member of the Amper’s Board of Directors and was partner
of Equipo Econdmico and also an advisor for the Inter-American Development Bank (IDB).

Number of independent directors 5
Percentage of the Board 41,67%
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Indicate whether any director classified as independent receives from the company or
any company in its group any amount or benefit other than remuneration as a director,
or has or has had a business relationship with the company or any company in its group
during the past year, whether in his or her own name or as a significant shareholder,
director or senior executive of a company that has or has had such a relationship.

NO

If so, include a reasoned statement by the Board explaining why it believes that the
director in question can perform his or her duties as an independent director.

Not applicable

OTHER EXTERNAL DIRECTORS

Other external directors will be identified and the reasons why they cannot be
considered proprietary or independent and links, either with the company, its
directors, or its shareholders, will be detailed:

Not applicable

Indicate the variations that, if any, have occurred during the period in the category of

each director:

Not applicable

C.1.4 Complete the following table with information relating to the number of female
directors at the close of the past four years, as well as the category of each:

Number of female directors

% of total directors for each

category
Year Year Year Year Year Year Year Year
2021 2020 2019 2018 2021 2020 2019 2018
Executive 1 1 0 0 50 50 0,00 0,00
Proprietary 2 2 0 0 40 40 0,00 0,00
Independent 2 2 1 1 40 40 10.00 10.00
Other External 0 0 0 0 0 0 0,00 0,00
Total: 5 5 1 1 41.67 41.67 10.00 10.00

C.1.5 Indicate whether the company has diversity policies in relation to its Board of
Directors on such questions as age, gender, disability, education and professional
experience. Small and medium-sized enterprises, in accordance with the definition set
out in the Spanish Auditing Act, will have to report at least the policy that they have
implemented in relation to gender diversity.

Yes XI 0 No O Partial policies O
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If so, describe these diversity policies, their objectives, the measures and the way in
which they have been applied and their results over the year. Also indicate the specific
measures adopted by the Board of Directors and the nomination and remuneration
committee to achieve a balanced and diverse presence of directors.

If the company does not apply a diversity policy, explain the reasons why.

Description of policies, objectives, measures and how they have been applied, and
results achieved

During the fiscal year, the Board approved a new set of Rules for the Board of directors. These
came into force at the same time as the modifications to the Bylaws which were agreed by the
General Meeting of February, 2021. The new Rules pay special attention to diversity of gender.
In particular, an Article 7 is included, relating to the composition of the Board. Without prejudice
to the shareholders’ power to make proposals, paragraph 1 b) of that Article expressly indicates
the Board'’s obligation to ensure that at least 40% of the members of the Board of Directors are
female. The Company’s internal regulatory provisions have thus anticipated the objective
recommended by the CNMV (Comision Nacional del Mercado de Valores: National Securities
Market Commission) for 2022.

The Company’s Board of Directors had already approved (on 19th December, 2017) the Policy
on the Selection of Board Members, which was based on, among other principles, “diversity in
gender, experience and knowledge”.

The said Policy establishes that the “Board of Directors will ensure that the procedures for the
selection of its members will favour diversity in their gender, experience and knowledge, and
will not be affected by any latent bias which could entail discrimination, and, in particular, that
they will facilitate the selection of female Board Members”.

Following the considerable adjustment that was made last year to the composition of the Board,
which resulted in a female presence on the Board of 42%, in the current year, the Board has
maintained its commitment with the gender diversity. As explained, it has introduced, through
Article 7.1 b) of its Rules, the means of ensuring that at least 40% of the members of the Board
of Directors are women. This aspect was given special consideration in this year’s renewals,
which resulted in the maintenance of that female presence of 42%, which anticipated the
Recommendations of the good governance of the CNMV.

It should also be pointed out that the Board of Directors, in its meeting in September, 2020,
approved a skills matrix for the Board that is in line with the best practices in corporate
governance, and this has proved to be useful in promoting variety on the Board. In this context,
it should be noted the strengthening of the strategic profiles which resulted from the new
arrivals on the Board this year.

C.1.6 Describe the measures, if any, agreed upon by the nomination committee to
ensure that selection procedures do not contain hidden biases which impede the
selection of female directors and that the company deliberately seeks and includes
women who meet the target professional profile among potential candidates, making it
possible to achieve a balance between men and women. Also indicate whether these
measures include encouraging the company to have a significant number of female
senior executives:

Explanation of measures

Please see section C.1.5 above, concerning female directors.

The Appointments and Remuneration Committee oversees the Diversity and Inclusion Plans of
the Company, ensuring the fulfilment of the inclusion agreed objectives. These Diversity Plans
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are aimed, among other topics, to promote the female presence in all the Company levels, in
particular in the Company’s top management positions.

In particular, with regard to female top managers, it should be noted that two of the Management
Committee members (out of the eight senior management members, including the Chief
Executive Officer), are ladies who were recently appointed to those positions. Since the renewal
of the Board on December 2019, from the three positions renewal in the Management
Committee, two of them have been occupied by women.

If in spite of any measures adopted there are few or no female directors or senior
managers, explain the reasons for this:

Not applicable

C.1.7 Explain the conclusions of the nomination committee regarding verification of
compliance with the policy aimed at promoting an appropriate composition of the Board
of Directors.

The Committee always verifies that there has been compliance with the 40% female presence
requires by Article 7.1. b) of the Board’s Rule as well as with the requirements of the Policy
on the Selection of Board Members in this regard. All of this entirely within the context of the
Company’s current shareholding structure, and while observing the shareholders’ right to
proportional representation. In particular, the Committee has ensured that in these
procedures there is an appropriate balance of criteria such as skills, experience and variety
of candidates considering the skills matrix of the Board.

Thus, since the firm commitment was made to diversity of gender, the Committee has ensured
that the percentage of female Board Members has been maintained. In this way, by means
of the renewals occurring during this fiscal year, the 42% female component has been
maintained and this complies with Article 7.1 b) of the Board’s Rules (at least 40%) and with
the Good Governance Recommendations of the CNMV in advance.

Furthermore, in the Directors renewal processes occurring during the fiscal year, it has been
remarked one of the key skill matrix of the Board, reinforcing its strategic profile.

C.1.8 If applicable, explain the reasons for the appointment of any proprietary directors
at the request of shareholders with less than a 3% equity interest:

Not applicable

Indicate whether the Board has declined any formal requests for presence on the Board
from shareholders whose equity interest is equal to or greater than that of others at
whose request proprietary directors have been appointed. If so, explain why the requests
were not granted:

YesO No
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C.1.9
Board committees:

Indicate the powers, if any, delegated by the Board of Directors to directors or

Name or company name of
director or committee

Brief description

Mr. ifligo Meiras Amusco

He has been delegated all the faculties that can be delegated
according to the Law and the Bylaws, excluding the faculties
that, according to Article 13.4 of the Bylaws of the Company,
require the approval of the resolution by, at least, the 70% of
the members of the Board of Directors. It should be note, that
for efficiency reasons and pursuant to the recent modifications
of the Act on Capital Companies (“Ley de Sociedades de
Capital”’), the Board of Directors has delegated in the Chief
Executive Office the approval
transactions, subject the relevant reporting system to the Board
and to the Audit and Control Committee.

of minor related parties

C.1.10 Identify any members of the Board who are also directors, representatives of
directors or managers in other companies forming part of the listed company's group:

Does the
Name or cqmpany name Company name of the group entity Position director have
of director executive
powers?
N _ Compafila de Distribucion Integral | Chairman of the Board
Mr. Inigo Meiras Amusco Logista, S.A.U. of Directors and CEO VES
Mr. Ifiigo Meirds Amusco Logista Italia, S.p.A. Cha!rman of the Board NO
of Directors
Mr. Ifiigo Meiras Amusco Logista Payments, S.L.U. Cha!rman of the Board NO
of Directors
Mr. Ifiigo Meirds Amusco Terzia, S.p.A. Cha!rman of the Board YES
of Directors
Ms. Maria Echenique | Compafia de Distribucién Integral
Moscoso del Prado Logista, S.A.U. General Secretary YES

C.1.11 List any directors or representatives of legal-person directors of your company
who are members of the Board of Directors or representatives of legal-person directors
of other companies listed on regulated markets other than group companies of which the

company has been informed:

Name or company name of
director

Company name of
the listed entity

Position

Ms. Cristina Garmendia

Mediaset  Espafa
Comunicacién, S.A.

Independent Director and Member of the
Appointments and Remuneration Committee.
Member of the Audit and Compliance Committee.

Ms. Cristina Garmendia

CaixaBank, S.A.

Independent Director and member of the
Innovation, Technology and Digital Transformation
Committee. Member of the Audit Committee and
member of the Remuneration Committee.

Mr. Luis Isasi

Banco de Santander
S.A.

Director

Ms. Pilar Platero

AMPER, S.A.

Independent Director. Chairman of the Audit and
Control Committee and member of the
Sustainability Committee
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C.1.12 Indicate whether the company has

established rules on the maximum number of

company boards on which its directors may sit, explaining if necessary and

identifying where this is regulated,

Yes

if applicable:

No O

Explanation of the rules and identification of the document where this is

regulated

than Logista. This means a reduction

Article 21.3 of the Rules of the Board of Directors stipulates that members of Logista’s
Board of Directors may only form part, at the same time and within the restrictions
established by law, of a maximum of four boards of directors of listed companies other

in the number of boards on which Logista’s Board

Members may sit, compared to those previously established.

following items:

C.1.13 Indicate the remuneration received by the Board of Directors as a whole for the

Remuneration accruing in favour of the Board of Directors in the
. . 4,447
financial year (thousands of euros)

Amount of pension rights accumulated by directors currently in

: 554

office (thousands of euros)

Amount of pension rights accumulated by former directors 0
(thousands of euros)

C.1.14 Identify members of senior management who are not also executive directors and

indicate their total remuneration accrued during the year:

Name

Position

Mr. Pascal Ageron

General Manager - France

Mrs. Maria Pilar Colas Castellote

General Manager — Italy

Mr. Carlos Garcia-Mendoza Klaiber

Strategy Corporate Director

Mr. Juan José Guajardo-Fajardo Villada

Human Resources Corporate Director

Mr. Antonio Mansilla Laguia

Resources Corporate Director

Mr. Francisco Pastrana Pérez

General Manager - Iberia and Poland

Mr. Manuel Suéarez Noriega

Chief Financial Officer

Ms. Laura Templado Martin

Internal Audit Corporate Director

Number of women in senior management 2
Percentage of total senior management 25
Total senior management remuneration (thousand euros) 4.114
Remarks
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The information provided in this section about the number and percentage of female
members of senior management only takes account of the positions in the General
Management in Italy and in the Corporate Directorate of Internal Auditing.

However, it should be noted that Board Member Mrs. Echenique, in her capacity of
General Secretary and Corporate Director of Legal Services, also forms part of the
Group’s Management Committee. When we include this position, the information about
the number of women and their percentage of the total number of senior managers is as
follows:

* Number of women: 3

* Percentage: 33.33%

C.1.15 Indicate whether the Board regulations were amended during the year:

Yes No O

Description of amendment (s)

During the fiscal year, the Company undertook a thorough review of its main corporate policies
with a view to update and simplify them, and progressing in the practices involved in good
governance. In this connection, the General Shareholders’ Meeting that was held in February,
2021, approved the new wording of the Bylaws and of the Rules for the General Shareholders’
Meeting.

Similarly, and in co-ordination with those modifications, the Board of Directors in its meeting of
18th December, 2020, approved a new Regulation and notified the General Meeting of its
content (enter into force on 4 February 2021). The fundamental objectives of the approval of
the new text were the following:

1. To simplify the Company’s rules of corporate governance, facilitating their understanding
and avoiding the mere repetition of regulatory texts which are already directly applicable
to the Company, thus minimising the need to change the text whenever there are
changes in the regulations.

2. To include the most detailed rules governing corporate bodies in their respective
corporate texts (Rules for the General Shareholders’ Meeting, and also the Board’s
Rules).

3. To include technical improvements and good corporate governance practices (restricting

the number of members of Committees to five; adapting the functions of the Audit and
Control Committee to the latest recommendations of the CNMV; granting individual
directors the right to propose items for inclusion in agendas; restricting the number of
additional Board Meetings, etc.).

Another of these improvements, and in line with the Board of Director’'s commitment on diversity
of gend